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br‹id-5, jäœehL bjhêyhs® fšé ãiya«, jäœehL murhš ãWt¥g£l 
xU j‹dh£Á ãWtdkhF«.  Ï¡fšé ãiya¤Âš bjhêyhs® nkyh©ikæš 
br‹id gšfiy¡fHf¤jhš m§Ñfç¡f¥g£l KGneu Ïsãiy g£l« Ã.V. - (vš.v«) 
3 M©LfŸ,   KJfiy g£l«  v«.V. - (vš.v«) 2 M©LfŸ k‰W«    X® M©L gFÂ 
neu Ã.í.o.vš.V. g£la go¥ò« el¤j¥g£L tU»wJ.   bjhêyhs® nkyh©ikæš 
KGneu k‰W« gFÂneu MŒt¿P® MuhŒ¢Á (Ãv¢.o.) ikakhf br‹id¥ 
gšfiy¡fHf¤jhš V‰W¡bfhŸs¥g£LŸsJ.   Ïjid¤jéu bjhêyhs® r£l 
éÂfŸ bjhêš cwÎ r«gªjkhf gšntW gæ‰ÁfŸ / fU¤ju§FfŸ el¤j¥g£L 
tU»‹wd.  nk‰go go¥òfŸ k‰W« gæ‰Áfis el¤ÂlÎ«, Ï¡fšé ãiya 
éÂfë‹go %.37400-67400 + fšé ju CÂa« %.9000/- k‰W« Ïju gofŸ ml§»a  
CÂa é»j¤Âš xU nguhÁça® njit¥gL»wJ.  Ïªj nguhÁça® gjé¡F 
Sociology / Social Work / Psychology / Economics / Industrial Relations / Business 
Management / Commerce v‹w go¥òfëš MŒt¿Puhf ÏU¡f nt©L«.    
FiwªjJ 10 ò¤jf« / MŒt¿¡iffŸ / Â£l m¿¡iffŸ jah® brŒJ btëpL 
brŒÂU¡f nt©L«.  gšfiy¡fHf« / fšÿçfëš 10 tUl§fŸ MÁçauhf 
gâah‰¿a K‹ mDgt« ÏU¡f nt©L«.  mšyJ gšfiy¡fHf« / njÁa ãiy 
ãWtd§fŸ / bjhê‰rhiyfëš MuhŒ¢Á k‰W« MŒt¿P®fS¡F MuhŒ¢Á 
MÁçauhf têel¤j jFÂ bg‰wtuhf ÏU¤jš nt©L«.  òÂa fšé Kiw 
m¿Kf¥gL¤ÂaÂš g§F, òÂa Kiwæš ghl¤Â£l«, bjhêšE£g fšé¡F 
eLtuhæUªJ Ïz¡Fé¤jtuhf ÏU¤jš nt©L«.  gšfiy¡fHf khåa¡FG éÂ 
Ïiz¥ò III-š ã®zæ¤jgo Academic Performance Indicator (API) Performance 

Based Appraisal System (PBAS)‹go Fiwªjg£r kÂ¥bg©fŸ bg‰¿U¡f nt©L..  
mšyJ nk‰go fšé¤jFÂæš jiyÁwªj tšYeuhfÎ« ÏU¤jš nt©L«.  
m¤Jl‹ r£l¡fšé k‰W« jäœ m¿Î« bg‰¿Uªjhš K‹Dçik tH§f¥gL«. 

 

éU¥g« cŸst®fŸ Ï¢brŒÂ ÃuRç¤j 15 eh£fS¡FŸ Ïa¡Fe®, jäœehL 
bjhêyhs® fšé ãiya«, 5, fhkuh#® rhiy, br‹id- 5 mt®fS¡F KG 
étu¤Jl‹ neçnyh, jghš _ynkh bjhl®ò bfhŸsÎ«. 
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