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brŒÂ btëpL v©:678                         ehŸ: 11.10.2017 

k¤Âa muÁ‹ VHhtJ CÂa¡FG gçªJiu¤JŸs ÂU¤Âa CÂa 

é»j§fŸ, gofŸ, XŒñÂa«, FL«g xŒñÂa« k‰W« XŒÎ¡fhy gy‹fŸ 

F¿¤J k¤Âa muR vL¤JŸs KoÎfis MuhŒªJ mt‰iw jäœehL muR 

mYty®fŸ, MÁça®fŸ k‰W« cŸsh£Á ãWtd§fëš gâah‰W« 

mYty®fS¡F éçÎgL¤JtJ F¿¤J j¡f gçªJiufis muR¡F më¤Âl 

‘mYty® FG,  2017’ murhš mik¡f¥g£lJ. 

jäHf muR mYty®fŸ, MÁça®fŸ cŸë£nlhU¡fhd ÂU¤Âa 

CÂa é»j§fŸ, gofŸ, XŒñÂa« k‰W« XŒÎ¡fhy gy‹fŸ M»at‰iw 

ca®¤Â tH§FtJ F¿¤J MŒÎ brŒj Ï›tYty® FGthdJ 27-09-2017 

m‹W muR¡F jdJ m¿¡ifæid¢ rk®¥Ã¤jJ.  m¡FGé‹ m¿¡ifia 

MŒÎ brŒJ muR 11.10.2017 m‹W KGikahf V‰W¡bfh©LŸsJ.  muÁ‹ 

CÂa¡ FG F¿¤j KoÎfë‹ K¡»a m«r§fŸ Ã‹tUkhW:- 

 (m)  CÂa é»j§fŸ ÂU¤j« 

 CÂa¡ f‰iw¡F (Pay Band) gÂyhf CÂa m£ltiz (Pay Matrix) 

cUth¡f«.  j‰bghGJŸs CÂa mik¥ò (Pay Band) k‰W« ju CÂa« 

(Grade Pay) v‹gjid Ú¡» mj‰F gÂyhf CÂa m£ltiz (Pay 

Matrix) cUth¡f¥g£LŸsJ.  Ïªj m£ltizahdJ j‰nghJ 

eilKiwæš cŸs 5 CÂa mik¥òfis (Pay Band) mo¥gilahf¡ 

bfh©L mika¥bg‰w 32 ju CÂa¤Â‰F (Grade Pay) gÂyhf ãiy 

(Level) cUth¡f¥g£LŸsJ.  Ïªj CÂa  mik¥Ãš 32 ãiyfŸ (Level)  

cŸsd (Ïiz¥ò-1).  Ïªj CÂa m£ltizæš (Pay Matrix), 

1-1-2016 m‹W xU gâahs® th§»a mo¥gil CÂa« k‰W« ju 

CÂa« M»at‰¿‹ T£L¤ bjhifæid k¤Âa muR Ã‹g‰¿a 2.57 
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fhuâahš bgU¡» tU« bjhifna m¥gâahsç‹ òÂa CÂakhf 

mikÍ«. 

Fiwªjg£r/mÂfg£r CÂa¤Â‹msÎ: 

 j‰bghGJ Fiwªjg£r CÂa« %.6100/- v‹W«, mÂfg£rkhf 

%.77,000/- vd cŸsJ.  ÏJnt, òÂa CÂa é»j¤Âš Fiwªjg£rkhf 

ãiy-1š %.15700/- v‹W«, mÂfg£rkhf ãiy-32š %.2,25,000/- 

v‹W« ã®zæ¡f¥g£LŸsJ. 

Áw¥ò fhyKiw CÂa«: 

 Áw¥ò fhyKiw CÂa« bgWnthU¡F« Kiwahd gâæl¤Âš 

fhyKiw CÂa«  bgW« mYty®fis¥ ngh‹W 1-1-2016 m‹W 

mt®j« bg‰Wtªj mo¥gil CÂa« k‰W«  ju CÂa¤Â‹ 

T£L¤bjhifæid 2.57 fhuâahš bgU¡» òÂa CÂa ã®za« 

brŒa¥gL«.   Ïj‹go Áw¥ò fhyKiw CÂa« bgWnthU¡fhd 

Fiwªjg£r CÂa« ãiy-1š %.3,000/- MfÎ«, mÂfg£r CÂa« 

ãiy-6š %.11,100/- MfÎ« ã®zæ¡f¥g£LŸsJ (Ïiz¥ò-2). 

bjhF¥óÂa«, ãiyahd CÂa« k‰W« kÂ¥óÂa«: 

 bjhF¥óÂa«, ãiyahd CÂa« k‰W« kÂ¥óÂa¤Âš cŸs 

gâahs®fS¡F¡ Fiwªjg£rkhf 30 éG¡fhL  ca®Î 

tH§f¥g£LŸsJ. 

nj®Î ãiy k‰W« Áw¥ò ãiy: 

 xnu gâæl¤Âš 10 M©LfŸ (nj®Î ãiy) k‰W« 20 M©LfŸ (Áw¥ò 

ãiy) gâKo¤jt®fS¡F mt®fŸ bgW« mo¥gil CÂa¤Âš 

j‰nghJ  tH§f¥gL«  Ïu©L CÂa ca®ÎfŸ (3% + 3%) bjhl®ªJ 

më¡f¥gL«. 
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M©L CÂa ca®Î : 

 CÂa ca®Î M©L¡F 3 éG¡fhL v‹w j‰nghija ãiyæš 

bjhl®ªJ tH§f¥gL«. 

nj¡fãiy CÂa ca®Î k‰W« C¡f CÂa ca®Î : 

 ÂU¤Âa CÂa mik¥ÃY« nj¡fãiy CÂa ca®Î k‰W« C¡f 

CÂa ca®Î tH§F« Kiw bjhl®ªJ tH§f¥gL«. 

 Áw¥óÂa« : 

 muR mYty®fŸ j‰nghJ bg‰WtU« Áw¥óÂa¤Âš 50 éG¡fhL 

TLjyhf ca®Î më¡f¥g£LŸsJ. 

gâahs® Óuik¥ò FG mik¤jš : 

 muÁ‹ tUthŒ Ïd¢bryéd§fis¡  Fiw¤Âl gšntW Jiwfëš 

cŸs gâahs® ãiyfis MŒÎ brŒJ mÂš njita‰w 

gâæl§fis Ïd§f©l¿aÎ« k‰W« Ïju¥ gâæl§fëš 

btëKfik _ykhfnth mšyJ x¥gªj mo¥gilænyh Kjš f£lkhf 

gâ ãakd§fis nk‰bfhŸsÎ« j¡f  gçªJiufis më¤Âl   

‚gâahs® Óuik¥ò FG‛  (Staff Rationalisation Committee) 

cUth¡f¥gL«. 

 nk‰f©l kh‰w§fshš K¡»a gâahs®fë‹ r«gs  ca®Î ruhrç 

r«gs (Average Pay) msé‹ mo¥gilæš  Ñœf©lthW mÂfç¡F« : 

t. 

v©. 

gjé 

(%ghŒ) 

j‰nghija 

khjhªÂu 

bkh¤j CÂa« 

ÂU¤Âa 

khjhªÂu 

bkh¤j CÂa« 

TLjyhf¡ 

»il¡f¥bgW« 

bjhif 

1. mYtyf cjéahs® 

(%.4800-10000+j.C.1300) 

21,792  26,720  4,928  

2. Ïsãiy  cjéahs® 

(%.5200-20200+j.C.2400) 

37,936  47,485  9,549  

3. Ïilãiy MÁça®  

(%.5200 – 20200  +j.C.2800) 

40,650  50,740  10,090  

4. MŒths® (r.(k) X.)  

(%.9300- 34800 +j.C.5100) 

69,184  84,900  15,716  
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t. 

v©. 

gjé 

(%ghŒ) 

j‰nghija 

khjhªÂu 

bkh¤j CÂa« 

ÂU¤Âa 

khjhªÂu 

bkh¤j CÂa« 

TLjyhf¡ 

»il¡f¥bgW« 

bjhif 

5. Jiz M£Áa®  

(%.15600- 39100 +j.C.5400) 

81,190  98,945  17,755  

6. r¤JzÎ mik¥ghs®  

(%.2500- 5000+j.C.500) 

10,810  13,720  2,910  

7. r¤JzÎ rikay®  

(%.1300- 3000 +j.C.300)  

6,562  8,680  2,118  

(M)  gofŸ F¿¤j ÂU¤j«  

  j‰nghJ muR¥ gâahs®fS¡F 40 tif¡F« nk‰g£l gofŸ 

tH§f¥g£L tU»‹wd.  gofŸ ÂU¤Âaik¥gjid¥ bghU¤jtiu, Áy 

gofis¤ jéu mid¤J¥ gofS¡F« 100 éG¡fhL  ca®Î 

më¡f¥g£LŸsJ.                                         

mféiy¥go 

 k¤Âa murhš tH§f¥gL« mféiy¥goæ‹ Åj« k‰W« njÂæid¥ 

Ã‹g‰¿ khãy muR Cêa®fS¡F« bjhl®ªJ tH§f¥gL«.   

Å£L thlif¥go  

 ÂU¤Âaik¡f¥gL« CÂa¤Âš j‰nghija go¤ju Åj§fŸ (slab 

rates) _y« ca®¤Â ã®za« brŒa¥gLtJl‹, Áy khefu§fŸ / 

efu§fŸ ÂU¤Â tif¥gL¤j¥g£LŸsJ. 

ãiy 

(Grade) 

Ïl« 

j‰nghJ  

tH§f¥gL« bjhif 

ÂU¤Âaik¡f¥g£l 

bjhif 

Fiwªj 

g£r« 

mÂf g£r« 

Fiwªj 

g£r« 

mÂf g£r« 

  (%ghŒ) 

I(a) br‹id k‰W«  mj‹ 32 ».Û. 

R‰wséš cŸs Ïl§fŸ. 

500  3500  1300  8300  

I(b) nfhaK¤J®, kJiu, ÂU¢Á,  

nry« k‰W«  <nuhL k‰W« 

mj‹ 16 ».Û R‰wséš cŸs 

Ïl§fŸ. 

300  1800  700  4300  
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ãiy 

(Grade) 

Ïl« 

j‰nghJ  

tH§f¥gL« bjhif 

ÂU¤Âaik¡f¥g£l 

bjhif 

Fiwªj 

g£r« 

mÂf g£r« 

Fiwªj 

g£r« 

mÂf g£r« 

  (%ghŒ) 

II k¤Âa murhš Áw¥ò ãiyæš 

tifgL¤j¥g£l (C Grade) 

M«ó®, mu¡nfhz«  cŸë£l 

Ïl§fŸ, Ïju khefuh£ÁfŸ 

k‰W« Áw¥ò ãiy efuhlÁfŸ 

mj‹ 8 ».Û R‰wséš cŸs 

Ïl§fŸ. 

240  1400  600  3200  

III Ïju efuh£ÁfŸ k‰W« t£l 

jiyikaf§fŸ. 

160  1000  400  2200  

IV tif¥gL¤j¥glhj Ïju 

Ïl§fŸ. 

120  400  250  850  

 

efu <£L¥go  

 j‰nghijna efu <£L¥go Åj§fŸ ÏUkl§fhf ca®¤Â ã®za« 

brŒa¥gLtJl‹, Áy khefu§fŸ ãiy ca®¤Â ÂU¤Â 

tif¥gL¤j¥g£LŸsJ. 

gofŸ  

t. 

v© 

gofŸ 

j‰nghJ  tH§f¥gL« 

bjhif 

ÂU¤Âaik¡f¥g£l 

bjhif 

Fiwªj 

g£r« 

mÂfg£r« 

Fiwªj 

g£r« 

mÂfg£r« 

   (%ghŒ) 

1 kU¤Jt¥go [Medical Allowance] 100 300 

2 ÓUil ijaš  Tè  [Stitching 

Charges] 

200  450  400  500  

3 ryit¥go  [Washing Allowance] 60  450  200  500  

4 ÃzMuhŒÎ¥ go  [Post Mortem 

Allowance] 

24  150  75  300  

5 bjhGnehŒ go [Leprosy 

Allowance] 

40  800  120  2000  

6 kiy thœ go (20 rjÅj« ) [Hill 

Allowance] 

1220  1500  3140  6000  

7 Fë® fhy¥ go (5/10 rjÅj« ) 

[Winter Allowance] 
305  500  785  1500  

8 mYty® cjéahs® gâæl 

x¥gil¥ò¥  go  [Residential 

Office Assistant surrendered In 
lieu of Cash Allowance] 

500 1000  1500  
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t. 

v© 

gofŸ 

j‰nghJ  tH§f¥gL« 

bjhif 

ÂU¤Âaik¡f¥g£l 

bjhif 

Fiwªj 

g£r« 

mÂfg£r« 

Fiwªj 

g£r« 

mÂfg£r« 

9 ÏªÂa Foik¥gâ mYty® Ïšy 

mYtyf cjéahs® bjhF¥óÂa«   

8000 12000 

10 gh®it¡ FiwghLilnah®,  clš 

CdK‰nwh® k‰W« 

fhJnfshnjhç‹ C®Â¥go 

[Conveyance Allowance to 
Visually Challenged, Locomotor 
Disabled and Hearing Impaired] 

1000 2500 

Ãw gofŸ   

 j‰nghJ mDkÂ¡f¥gL« Ãw gofis Ïu©L kl§fhf 

ca®¤j¥g£LŸsJ. 

gaz¥go : 

 j‰nghija ãiyæid fU¤Âš bfh©L ÂU¤Âa CÂa é»j¤Â‰F 

V‰wh‰nghy gaz¥go ÂU¤Âaik¡f¥g£LŸsJ. 

(Ï)  XŒñÂa« k‰W« XŒÎfhy gy‹fŸ 

 1-1-2016-Ïš bg‰W tU« XŒñÂa« / FL«g XŒñÂa¤Âid 2.57 v‹w 

fhuâahš bgU¡» ÂU¤Â ã®za« brŒa¥g£LŸsJ. m›thW 

ÂU¤Âaik¡f¥gL« XŒñÂa« / FL«g XŒñÂakhdJ, Fiwªjg£r  

k‰W« mÂfg£r XŒñÂa¤Â‰FŸS«, jåa®fŸ ÏWÂahf gâòçªJ 

XŒÎ bg‰w gjé¡fhd ÂU¤Âa CÂa ãiyæ‹ bjhl¡f CÂa¤Âš 

Kiwna 50 / 30 rjÅj« FiwahkY« ã®zæ¡f¥g£LŸsJ.  våD« 

Fiwªjg£r XŒñÂakhdJ, KG XŒñÂa« bgw jFÂahd 

gâ¡fhykhd 30 tUl§fisél ãfu gâ¡fhy« Fiwthf ÏU¡F« 

ne®Îfëš, m›é»j¤Â‰F V‰g FiwÍ«. 

 1-1-2016-¡F Ã‹d® XŒÎbgWgt®fsJ XŒñÂa« ÂU¤Âa 

CÂa¤Âš ÏWÂahf bg‰WŸs mo¥gil CÂa¤Âš 50 rjÅj« 



 
7 

ã®zæ¡f¥g£LŸsJ. mªj XŒñÂa« / FL«g XŒñÂakhdJ, 

Fiwªjg£r  k‰W« mÂfg£r XŒñÂa¤Â‰FŸ ã®za« 

brŒa¥g£LŸsJ. våD« mªj XŒñÂakhdJ, KG XŒñÂa« bgw 

jFÂahd gâ¡fhykhd 30 tUl§fisél Fiwthf ÏU¡F« 

ne®Îfëš, m›é»j¤Â‰F V‰g FiwÍ«. 

 taJ KÂ®é‹ mo¥gilæš  j‰nghJ mDkÂ¡f¥gL« TLjš 

XŒñÂa« / TLjš FL«g XŒñÂa« 80, 85, 90, 95, 100 taÂdU¡F 

bjhl®ªJ eilKiw¥gL¤j¥gl cŸsJ. 

 xU muR gâahs® XŒÎ bgW« K‹dnu Ïw¡F«g£r¤Âš, mt® 

ÏWÂahf bg‰Wtªj mo¥gil CÂa¤Âš 50 rjÅj¤Âid FL«g 

XŒñÂakhf, mL¤JtU« 10 M©LfŸ mšyJ m¥gâahs® 65 

taÂid milÍ« ehŸ Ït‰¿š vJ K‹dnjh mJtiu 

mDkÂ¡f¥g£LŸsJ. mnjngh‹W xU gâahs® XŒÎbg‰w Ã‹d® 

Ïw¡F«g£r¤Âš mt® XŒÎbgW« nghJ tH§f¥g£l XŒñÂa¤Â‰F 

Ïizahd FL«g XŒñÂa¤Âid m¥gâahs® cæUl‹ 

ÏUªÂUªjhš 65 taÂid milÍ« ehŸtiu mDkÂ¡f¥g£LŸsJ. 

 FL«g XŒñÂa¤Âid rh®ªJŸst®fS¡F mDkÂ¡f 

ã®zæ¡f¥g£LŸs tUthŒ c¢r tu«Ãid Fiwªjg£r FL«g 

XŒñÂa bjhif¡F Ïizahf (%.7,850/-Mf) ã®za« 

brŒa¥g£LŸsJ.  

Fiwªjg£r k‰W« mÂfg£r XŒñÂa« -  

 XŒñÂa¤Âid¥ bghU¤jtiu j‰nghJ Fiwªjg£rkhf %.3050/- « 

mÂfg£rkhf %.38500/- « tH§f¥g£L   tU»‹wJ.  ÂU¤Âa 
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CÂa¤Â‹ mo¥gilæš Fiwªjg£r XŒñÂa« / FL«g XŒñÂa« 

Ñœ¡f©lthW ã®zæ¡f¥g£LŸsJ:- 

 XŒñÂa« 

(khj« x‹W¡F) 

FL«g XŒñÂa« 

(khj« x‹W¡F) 

Fiwªjg£r« %.7850/- %.7850/- 

mÂfg£r« %.1,12,500/- %.67,500/- 

 

mféiy¥go- 

 muR gâahs®fS¡F ÂU¤Âa CÂa¤Âš mDkÂ¡f¥gL« 

mféiy¥goæid, XŒñÂa®fŸ / FL«g XŒñÂa®fS¡F« mnj 

é»j¤Âš, mnj ehŸ Kjš tH§f¥g£LŸsJ. 

Ïw¥ò k‰W« XŒÎfhy gâ¡bfhil- 

 01-01-2016 Kjš Ïw¥ò k‰W« XŒÎfhy gâ¡bfhilia %.10.00 

Ïy£r¤ÂèUªJ %.20.00 Ïy£rkhf ca®¤j¥g£LŸsJ. 

Ïw¥ò¥ gâ¡bfhil- 

 gâæš ÏU¡F«bghGJ kuz« milÍ« muR gâahs®fë‹ Ïw¥ò 

gâ¡bfhil¡fhd é»j« k¤Âa muÁ‹ Mizfë‹ mo¥gilæš 

ÂU¤Â mik¡f¥g£LŸsJ.  

(x) XŒñÂa« bjhF¤J¥bgWjš - 

 j‰nghJ bg‰WtU« é»j¤Â‹ (XŒñÂa¤Âš 1/3 g§F) mo¥gilæš 

ÂU¤Âa CÂa¤ÂY« XŒñÂa¤Âid bjhF¤J¥ bgwyh«. 
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Áw¥ò XŒñÂa© / gâæèU¨J XŒÎ  bgW© nghJ tH¦f¥gL© x£Lbkh¤j¤ 

bjhif (Lumpsum  Grant) Ðœ¡f§lthW ÂU¤Âaik¤J tH¦f¥g£LŸsJ :- 

t. 

v© 
gjéæ‹  bga® 

Áw¥ò   XŒñÂa« 

gâæèUªJ XŒÎ  bgW« 

nghJ tH§f¥gL«  

x£Lbkh¤j¤  bjhif 

j‰nghJ 

tH§f¥gL« 

bjhif 

ÂU¤Â 

aik¡f¥g£l 

bjhif 

j‰nghJ 

tH§f¥gL« 

bjhif 

ÂU¤Â 

aik¡f¥g£l  

bjhif 

1.  
r¤JzÎ mik¥ghs®  

1,500*  2000  60,000  1,00,000  

2.  
rikay®, rikaš 

cjéahs®  

1,500*  2,000  25,000  50,000  

3.  
m§f‹tho gâahs®,  

FW m§f‹tho 

gâahs®  c£gl  

1,500*  2,000  60,000  1,00,000  

4.  
m§f‹tho 

cjéahs®  

1,500*  2,000  25,000  50,000  

5.  
»uhk  gŠrha¤J 

bray®  

1,500*  2,000  60,000  1,00,000  

*  01.02.2016  èUªJ  %.1000  èUªJ  %.1500 Mf ca®¤Â tH§f¥g£lJ  

 

ÏJtiu Áw¥ò XŒñÂa© k‰W© gâæèU¨J XŒÎ  bgW© nghJ tH¦f¥gL© 

x£Lbkh¤j¤ bjhif  tH§f¥glhj Áw¥ò fhyKiw CÂa« bgW« Ðœ¡f§l 

gâahsªfS¡F©  Ï¢rYiffŸ Ú£o¤J tH¦f¥g£LŸsJ:- 

 t. 

v©. 

Jiw/ gjéæ‹ bgaª 

Áw¥ò  

XŒñÂa© 

gâæèU¨J XŒÎ  

bgW« nghJ 

tH§f¥gL«  

x£Lbkh¤j¤  

bjhif 

I. gŸë¡ fšé  (%ghŒ) 

1. »uhk üyf®  2,000 1,00,000 

II. mid¤J muR Jiw /cŸsh£Á 

k‹w¦fŸ  

  

2. J¥òuths® /  Rfhjhu Cêa®fŸ / 

J¥òuÎ gâahs®fŸ  

2,000 50,000 

III. td«    

3. njh£l¡  fhty®  2,000 1,00,000 

4. nt£il¤ jL¥ò fhty®  2,000 1,00,000 

IV. fhtš Jiw    

5. fhtš ãiya J¥òuths®  2,000 50,000 

6. Mah  2,000 50,000 
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eilKiwgL¤J« ehŸ : 

j‰nghJ tçtUthæ‹ ts®¢Á F¿¥Ãl¤j¡f ãiyæš Ïšyhjjhš 

fhyKiw CÂa« / Áw¥ò fhyKiw CÂa« / bjhF¥óÂa« / 

kÂ¥óÂa« / ãiy CÂa« bgW« mYty®fS¡F ÂU¤Âa CÂa 

é»j« 01-01-2016 Kjš fU¤ÂayhfÎ«, 01-10-2017 Kjš gz¥ga‹ 

tH§F«goÍ« eilKiw¥gL¤j¥g£LŸsJ. våD« 01-01-2016 

Kjš 30-09-2017 tiu gâæèUªJ XŒÎ bg‰w mYty®fS¡F 

ÂU¤Âa CÂa¤Â‹ mo¥gilæš XŒñÂa gy‹fis Ïu©L 

jtizfëš, mjhtJ Kjš jtiz el¥ò 2017-2018 ãÂah©oY«, 

Ïu©lhtJ jtizia mL¤j 2018-2019 ãÂah©oY« 

tH§f¥gL« vd KoÎfŸ vL¡f¥g£LŸsJ. 

TLjš bjhl® bryéd« 

nk‰T¿a mYty® FGé‹ gçªJiufis eilKiw¥gL¤Jtjhš 

M©blh‹W¡F V‰gL« TLjš bjhl® bryéd« %.14,719 

nfhoahf kÂ¥Ãl¥g£LŸsJ. Ï›thwhF« bkh¤j bjhifahd 

%.14,719 nfhoæš %.8015.99 nfho %ghŒ muR mYty®fS¡fhd 

r«gs« k‰W« gofS¡fhdjhF«. %.6702.91 nfho XŒñÂa« k‰W« 

01.01.2016 Kjš 30.09.2017 tiuæyhd fhy¡f£l¤Âš XŒÎ bg‰w 

gâahs®fS¡fhd XŒÎ¡fhy gy‹fë‹ ãYit¤ bjhifahF«. 
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Ïiz¥ò-1 

LIST OF LEVELS OF PAY 

[REGULAR GOVERNMENT EMPLOYEES] 

Sl. 
No. 

Group 
Existing Scales of Pay Proposed Levels of Pay 

 Pay Band 
Grade 
Pay 

Level Minimum 
 

Maximu
m 

[1] [2] [3] [4] [5] [6] 

 

[7] 

 

 

REGULAR EMPLOYEES 

     1 D PB-1A Rs.4800-10000 1300 1 15700 - 50000 

2 C   1400 2 15900 - 50400 

3 C   1650 3 16600 - 52400 

4 C PB-1 Rs.5200-20200 1800 4 18000 - 56900 

5 C   1900 5 18200 - 57900 

6 C   2000 6 18500 - 58600 

7 C   2200 7 19000 - 60300 

8 C   2400 8 19500 - 62000 

9 C   2600 9 20000 - 63600 

10 C   2800 10 20600 - 65500 

11 8C PB-2 Rs.9300-34800 4200 11 35400 - 112400 

12 C   4300 12 35600 - 112800 

13 B   4400 13 35900 - 113500 

14 B   4450 14 36000 - 114000 

15 B   4500 15 36200 - 114800 

16 B   4600 16 36400 - 115700 

17 B   4700 17 36700 - 116200 

18 B   4800 18 36900 - 116600 

19 B   4900 19 37200 - 117600 

20 B   5100 20 37700 - 119500 

21 B PB-3 Rs.15600-39100 5200 21 55500 - 175700 

22 B   5400 22 56100 - 177500 

23 B   5700 23 56900 - 180500 

24 B   6000 24 57700 - 182400 

25 A 

 

6600 25 59300 - 187700 

26 A   7600 26 61900 - 196700 

27 A   7700 27 62200 - 197200 

28 A  PB-4 Rs.37400-67000 8700 28 123100 - 209600 

29 A   8800 29 123400 - 216300 

30 A   8900 30 123600 - 216600 

31 A   9500 31 125200 - 219800 

32 A   10000 32 128900 - 225000 
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Ïiz¥ò-2 

LIST OF LEVELS OF PAY 

[EMPLOYEES ON SPECIAL TIME SCALES OF PAY] 

 

Sl. 
No. 

Group 
Existing Scales of Pay Revised Levels of Pay  

 Pay Band Grade Pay Level Minimum - Maximum 

[1] [2] [3] [4] [5] [6] 
 

[7] 

1 

 

STS-1 Rs.950-2000 200 1 3000 - 9000 

2 

 

STS-2 Rs.1300-3000 300 2 4100 - 12500 

3 

 

STS-3 Rs.1800-3300 400 3 5700 - 18000 

4 

 

STS-4 Rs.2500-5000 500 4 7700 - 24200 

5 

 

STS-5 Rs.3500-6000 600 5 10500 - 33100 

6 

 

 STS-5 Rs.3500-6000 800 6 11100 - 35100 
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