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GOVERNMENT OF TAMIL NADU

ABSTRACT

LNIVERSITIES --- Chennai, Annamalai, Madurai-Kemaraj,,Bharathiar, Fharathidasan, Alagappa,
Mother Teresa, Manonmaniam Sundaranar, Periyar, Avinashilingam (Deemed University), Ambedhkar Law
and Thanjavur Tamil Universities - Revision of pay scales to the Teaching staff in Universities on the basis
of recommendation of University Grants Commission - Orders - Issued.
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HIGHER EDUCATION (H1) DHPARTMENT

G"O.Ms.No:112 Dated:24-03- 1999.
Read:-

t .
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From the Director, Government of India, Ministry of Human Resourc-eqDevblopfiext, , Department of
Education. New Delhi, letter No.F.l.2U97-UJ, dated 27.07.1998.
From the Director. Govemment of India, Ministry of Human Resources Development. Department of
Education, New Delhi, letter No-F. I .22197 -U.I, d*ted 27 .47. 1 998.
From the secrefltjr to Gover,rrmem Higjr€q Educadpn Department. Fax letter No. 216731A,{H1/97, dated
13,08.1998.
From the Director, Govemment of Indi4 hdinistry of Human Resources Development, Department of,
Education, New Delhi, letter No.F.1 .22197-U.1, dated 22.09.1998.
F'rom the Director, Government of lndia, Ministry of Humar Resources Development, Deparrrnent of
Edueation, New Delhi, letter No.F. 1.22197 -lJ.I, aftea 06. 1 I . I 998.
From the Secretary to Covernment Higher Education Department, D.O letter No.21673/AlHtl98-7,
dated 27 .1 L 1998.
From the Director C.ollegiate Edueation letterNo. Rc.75664/E1/98, dated 10.12.1998.
From the Deputy Secretary, University Grants Commission, New Delhi, D.O. Letter No. F3.V9A PS)"
dated 14.01.1999.
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ORDER:-

The Rasthogi Committee appointed by the Government of India recommended revision of pay
scales of College andllajysrslty Teacherc anri other officers of Colleges and Universities which was
accegled,-try-ffiTniversity Grants Comrnissio4. The Govemment,of India decided to accept the

*i€ilmmendations of the University Grants Commission and implement the revision of scales of pay with

effect from ls January, 1996. The Government of India have ngreed to provide financial assistance to

the state Govemments for implementing tbe revjsed scales subject to the following conditions:-

(i) The Central Government will provide assistanoe to ,the state Govem.rn€nt to ths extent of 80
percent of the additional expenditurc involved in giving effect to the revision of scales of pay.

(ii) The Central Assistance t9 the extent indicated above will be available for the, period ftom
January 1, 1996 to March 31, 2000.
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(iii) The State Government will meet the remainjng 20 percent of the expenclirure ftom irs ownres0urces, 
':'i

(iv) The $tnte Government will take over ihe'entire responsibility for nraintaining the revisedscales of pay with effect from April 1, 2000.

' ' (vI' 
ffi[*.]'*T'ffi# n ;'i:;i:t'$to 

the revision or pav scaies or rhe posrs which were in
,  

t ,  t  :  -

2' The Government after c]refu.l.congideration of the Government of tnola,s scheme have deeidectto implement the revised scales of pay ils,regommrrdetl by the Governmeni of mOiu with effectfrom 1" January 1996 and pass the'following orO*r.,_ 
-

COVERAGE:

This scheme applies to ali the teachers, Registrars and controllers of Examination and vicechanceilors in universitils, unrels they speiialry o*r.{* ;.op4on i" ;;G;;.**",n ou,of the sclieme ' All teachers and othir officers mentianed-Jd**, :ipjpinted after the darefrorn which rhe scheme has been given effect to wil ir""ri"urv b";";;;; i,il,J p*oirioo'of the scheme. '': - 

,' 
, ti--

This scheme will not apply to the Teachers in Agricultural, veterinary and Animal Scienceand Medical Universities.
( i i)

(t

(iii) sgparate orders will be issued bn fixation procedure.with fitment tabres.

(iii) This order r,"ill not apply 1o the College Teachers in Tamilnadr. qnd'*brarians r ph.vsical''' Direcrorsin coregesTiJnrveisrrics,aift,+4;ilffiffiffi;lrH;:"

DATE O}'EFFECT:

The revised scales of pay wilr be effective from January r, r996 ..
PAY SCAI-E$:

(i) The revised scales of pay el]'ective from l" January 1996 are given in Annexure {I):to thisorder.

(ii) While arriving at the revised scales 
:i0", * on ia jtnneii 1996 , the Basic pay, DeamessAllowance, Additional Dearness alrowance, a.rr' rntedm R*riei ;i;ry ;;-#;LiI"*' *n.,

The teachers arB entitled to receive revised Deamess Allowance in the revised scales of payat'the rate admissibte to the state Governrnent emplotr;; ;;;*, ;; #;:";;;:eachers are alsoentitled to receive the revisEd rates of House nent aitowance 
""Jciry 

E.*p*irir".y e,r*"*,with effect from 01.04.1998.

I
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COUNTING OF PAST SERVICE

The UGC has given detailed guide lines regarding counting of past senrices put by a teacher"

code of professional 
"[i"r 

. accountabihty and model leave rules for college teachers. They will be

examined in detail and separate orden will'be'issued by the Government.

PAYMENT OF ARREARS

Arrearswillbepaidfnom01.01.1996.Outoftheaneaf,sduefrom 1.1.96 to 31.3.99' 40%of

arrears *lt,u* paid in r"rn *A the balanee 607o will be credited to the Provjdent Fund Account of

the individual. The payment of,,a*reme wt{l be msde sosn after the St*te Governrnent receives the

80% grant from the Central Government.

RTCRITITMTNT ATD AUALIffi

Reeftlitment to-thcpost of l-ecturers, Reade$ and Professors in Universities shall be on the

basis of merit through Advcrti* rcnt and solection by the duly constituted Selection Comrnitteo set

oj urra*, statutes. Lecturers ,w,ho firlfil the criteria prescribod under this scheme will alcne be

eligible for further Promotions'

Explanation:

(1) The selection of candidates will be done by the University from among the candidates who

#*e pas*ed the SLET or, any.sthertect nacrely, CSIR, NET, conducted by ary other education

ses'cv identifie4 by the Governme*t sf{ldia.,A.t the time of recruifinent, other things being equal'

pftfrr*". will be given to candidates who posses adequate knowledge in Tamil'

{ii) The minimum qualification required for appoinfinent to the posts of Lecturers. Readers and

Frofessors will oe. those prescribed by the Univ,crsity Grants Commission fum time to time.
.Generally, the minimurn qualifi**tions for appoinfinent to the post of Lecturers in the scale of pay of

n*,g000-215"13500 shalt hel"laetertsDegree in the relevant subject with at l€a$t 55 percent marks or

its equivalent grade with good acrderni.s record. The education qualification for the posts of

Lectnrers. Readers arrd Professors in Universities are,gtven in Aryrexure-Il.

PROBATION AN D CONFIR}IATION

The minimum ieriod of probation of a Lecturer shall continue to be one year, extendabie by

a rnaN,imum period of one rnme year in case of.unsatisfactory performance. The confirmation of the

teacher need not be linked to the completion of orientation courses. However, efforts should be

made to serul the teacher either before joining or the.reafter, but in any case, the orientation course

should be comple{ed within the first two years. Extertsisn may be provided till 31.12.2000 to all

candidates for completing refresher courses.

INCENTMS EOR Phd.J M' Pbil'r IIO'LDERS"

I

(i) Fsur and two advancs inor€rngnts witl be adrnissible to those who
' ' 

,hold Ph.D and M.Phil Degrees, respectively at the lifne of recruitment
' as l-ecturers. Candidates with D.LittlD.Sc. sho-uld be given beneiit

I on par with Ph.D. and M.Lit.on par with M.Phil'

\

8611€
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:
tJne incremenJ will tre admissible to thcse teachers with M.Phil
who acquired Fh.D" within ?,yems of recnritrnctrt

A Lcctureli';ith Ph.D. will be eligible for 2 adv**ce increments
when he/she rnovss ints Selection GradelReader.

, (ii,i) A tear,her will be eligible.for 2 advance incrernents as *nd..when 
' 

,
ht:lshe'acquires a Ph,D"d.qgree in.his/her sersice,sareer. i:

Explegeliss

All the i**entives mentioned above vrill be effective only f?orn 24.l2.lgg8, the date of
notification by the University Crants Cornmissioi:. "i hese incentives are, therefore, available to those
who become *ligih1e cn or after 24,12.1998. Teachers who avaihd either service benefit or the
arCsance incresre*t benefit as per the existi*g incentive ssh*ne prior 1o 24.12.tr998,,are.ni;t eligitrle
to get a.dditional benefil of the nerv inc.entive scheme mentio&ed above.

CARE ER ADV.{NCE1!IEN] SCHEMH !:

The Career Developmenl Scherlr{r envisaged in G,O.Ms.No.l29. Educatian $ciense an{l
'T:eeh.nqlagi'Deparinent, dated 11.3.i997 stands abolishqd arrd the Governrnent accepl the C*reer
Advancenrent Scheme fsrmulated by the University Grants Cornmission as detailed beiow:-

(ai The milrimurn lengtb, oi eeryis.s., fu:r *ligibility to mole,inte the ggade of l-ectur*r
{seninr scstre} would,be,four"years,fbr those with Ph.D, five years for those with
M.F,kil., and six years fbr otllem as,a Lectuier, and for etigibilit_v to n:ove into
itre Srade of Lecturer { SeleetionGrade) I R,ead*r, the minirnurn length of serriee
as Ler:lurer ( Senior Sealei shall be *nifonnly lLt'e -vears. : .

i i )

{ii i

{b) For movemenl into grades of Reader and above, the
would be Ph,D. Those teachers without Ph.D. can go
{ Seiection Grade}.

,  :  : .  I  .  

'  

, :

A lleadet rvith * mir:rnrrut of eight years *f' ,$ppriee
lor appointr:1ent as a Prr:l'essor.

minimam of eligibility crit*rian
upto the level of l.ecturer

wiil be eligible for consideration(ci.

td) For eve.r5, upward movcrnsnt, a selection process lvoukl,be evolvecl fbr.which
arpropriate guidelines would be laid down by the U.G.C, in, cone*l,tation with rhe
Gcr,ernment. ."

{e} l!'the nurnber of yuxs required in a feetler cadre are less than those stipi*lated in thfs
notifiaatio:r, thus cn*"ailing hardship to those who hanre *ompleted.-rnore than,thr tafatr
number af years in their entii'e sen'ice for eligibility rn the cadle. rnav bc placer3 in
tjrsnsgth.ishcrgadreafteradjustingthe.tataIn.*nnb$rofyegfg,...
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ExplanAtion

Past promctions given to teachers in Udversities strictly in accordance with the guidelines of
the University Crants Commission / State Govemment will alone be considered for purpose of
fixing in the rEvised scales. ': . .

:  . ,  .  , ,  -  |  .

MERIT PROMOTION SCI{F'ME:

The Merit Promotion schemo of 1983 by the Universitytfflants cornmission which was
tenninated in I98? fur those rvho did nCIt opt for it, stands abolished. However. Profcssors rvho are
govemed try the old rrrerit promotion scheme of 1987 would be eligible for filll scale of Prot'essor
with effect from i,1.1996. The University can discuss in its aearlemic body and decide inter-se-
seniority belween the rnerit promote€s and direct recruits, based on the date of selection / anended
Acts and Statutes of the University.

' 
AcE OF SUPESANNUATIOIIi

fhe Gcvernrnsnf have considsrsd the. recornrnendations of the University Grants Commission
wiih regard ta raisirrg of thi retirernent age of Colleges antl Urriversity teacirers to 63 years. In tune
With their policy in the case of the State Governmsnt enrployees. the Gor,ernment have decided not
to ruise-the retir,etnrnt age of Universit-v and college teachers. The Covernment have accordingly
decided to retain the presenl retirement age of 58 -vears in the case of College Teachers anrl 60
years in the case of Universif Teactters"

l. Ancmalies, if any, in the implementation of the scheme should be bmught to the notice of the
tlovemment for c lari {ication'

4. 'i'he expenditure shoild be ilebited to the approprinte heads of accounts.

5. This order issues w4th the concw?cnce af the Finance Department vide its
t J, O.No : 1 25/SS{TP)199- I, Dated: I 9-CI3-99"

{ BY ORDER OF THE GOVERNOR )

. 'fo

P.SELVAN,T,
SFCR.ETARY'f O GOVER tl-lhl{EN'T.

'l"he Registrars of A1l Universities including'fami!. Ambedkar Law Universities.
l he llirector of Collegiate Educatisn, Chennai-6.
The Mr:mbcr Secretary. Tarnilnadu State Councrl for Higher Educaticn. Chennai.
The Accountafit-General, Chennai-1 8.
Th* Aeenuntant Geltera! , Chenn*i-35.
The Pa;u;md Accounts OfTicet, Chennai-35.

B6/1Sa
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Thi Fay and Aecounts Officer, Che'nnai-5.
The FaSr and Accounts O{ficer, Cherinai-7g'
The Director of Treasuries and Accounts, Chennai'35'
The Secretary, Ministry of Human Resources Development,

Department of Educationo Govemment of India, New Delhi.

All the Treasury Officers in Districts'
The Finance Department, Chennai-9

Copy to:

The f{igher Education (K. F, G, E, D & C Seatisns), Ctrernai-9'
The under secretary to Hon'btre Minister for Education, chennai'9.
The Secretaqy to Chief Minister's Office, Cheanai-9.

/ forwarded by oder I

itiit)tlilttr/ffi,::-
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ANilIEXURE:'l

51.1.{o. Calegory Existirrg Scdes of FaY Revised Scales of PaY

L Lmtur'er 2200-7 5-2800- I 00-4000 8000-275-13500

2. Lecnurer(Sr. $eale) 300S- tr 0O,3 5U& I A5-5000 100CI0-325-15200

3700-1 25-4950-l 50-57ffi 12000-420-183001 Lecturer{Sl. GradeY
Reader

4. Professor 45m-1 50-5700-200-73001640&450-20900-
500-22400

5 . Pro:Vice Chancellor 5900-200-73CIO r8400-500-22444

6. Vice Chansellot 7600 (fixed)- 25000 (fixed)

Registrar '1500;1 50-5700-?90;7300 16400-450-20p00-s00-
2?40A

9" eonhollsr of
Examinations

4500- 1 50-5700'20s.7300 16400-450-20900-500-
224W

* * * * * ! * ! *

*
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ANNSS!i.R-I. n

SPIC'ATTON AL QU.{Lr FrCATrCINS, FOR THE posrs oF' LtrcruRER,
SHI!{IT}R LECTURO& SELACTION GRADE .I-RC"URNR I READSR AF{N

; ., , PRO$nSSCIR IN USflY$RSI'f,IEs , :

LECTURER (Dircct recruitmsnt)--**-_

i)' Tlie minilnum requirenents of a good acariemic recordn 55% of the marks at the Masters
Levei *nrl quaiifying in the Natienal Eligibiliry Test,{NET) or an acmedited tesr. shall rsmajn frrr the
appointment of tecturers. Govenmrent I University may exempt Ph.D, holders from NET or to require
NET" in their case, either as a rlesirable.or ensential qualification fsr appointrnent as Lecrurers i' Colleges.
The minirnum requirement of, S5qr,ii need not be insisted upon for,the existing incumbents who are airead,y
in the University / Colleges" Howel3,r, these marks should be insisted upon fcrr the new entrents.

ii). A relaxation of 5'h nray be provide-d. from 55% to 50% nf fhe marks, at t5e Masters tr.*vei f,err
the SCiST categories.

iii). A relaxation of 5% may be provided from 55?6 to 50% of the m21ks to the ph.D., degrec hrlders
who have passed their rnruters dogree prior ts trglh September, I991.

iv). B in the seven point scale wit! letter grades '0" 'A,, '8" 'c'" .l),. olf,, & ,F, shall be
regarded as equivalent of 55% wherever the gr"ading system is &rlloirr*d.

v). 
-fhe 

Ph.D. shoulC continue tr: be a compulsory requirernent ibr the designation r-rf Reatlcr.
Hou'ever for other categories, like R"egistrar"s, L.ibrarians and Physicnl Educat,irx Directers; thu Ph.D. shcuhl
be desirable and not an essential quali{ication

2. HUM.{N ITI E ti. $,OCI AL" $ CIENC S*$CJ &NCSi -QSI!"{M fl RCS, il, n U C,a"T I SN,

W
Scrod academic recor{i w.ith at le;rst 55% of the marks o-r an cquivalenr grade of B in the ?point scale

with letter grades O, A,B, C, D. tso and F *t the N{rrster's degree level in the relevanl *iltrject fr*rrr *rr lndian
University, or an equivalent degr*n from fureign University. Besrdes" fulfiliing the ab*ve qr-ralifi**tions"
cendidates should have clsxed tire eligihiliff test {Nfj'Ii f*r lec*:rers c-*nducted by th* Univcrsity {iranrs
Commissian {U.G.C.ll" Cli:uneil cf $ciffirifi* and ir:dustri*l Rr,srarc}r iC.$.I.R.} *rr sinlilar t*st sc,::reditet} hv
the U.G.CI

3.JS-L'RN*$ISI{ 4[SI]IA$'5 e{}ef ft{{}'{Tr0i!

Cood academic recclrd rvith ar ieast 55?6 of lh* mai'ks or ;n *quiv*.I.*nt gr*r1u r:{" 13 !n ihu ? perini
scaie rvith lette.r gy'ades O, r\"8, C, f), X, ixid F ai lh,: &l*sir::r's Cegre* level in c*mn:*nlcatinn i $lass
Csm$unicati*n" Jcr:rnalism from an lndiax Ll*iversitr,' tl e* cqulv*lent clegree fiem * fureign Univ*.rsit3'.
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Besides,. fuliilling lhe ebove qualificanioaair,:r6,af4tii$&tbs:,shculd have 6,ieared the eligihtl*ty iest {NETI for
lecturers, ssnd,*e.tedi b.y the {,}niv-ersity.$r'ents Commission.

OR

At isast 55% of the marks or an equivalent grade of B in the 7 point scalc with tretter grades 0, A,I!, C,
l), E, anci F at thc Master's degree level in the l{umanities, Social Science / Seience with at least a second
class Bachclor's 'degree or Post Graduate in Diplorna in Communication i Mass Communication or
Journalism frcm a recognised India*r Unive*rsity I Nafioxal Institute. Besides. fui{illing the above
qualifications, candidates should ltave cleared tbe eligibility test {NET) for iecturers conducted by ihe
Universily Grants Conlnission (U.G.C.), Council af Scientific and Industrial R.esearch {C.S,I.R.) or sirriiar
tes tacc red i tedby the l rGc  

. ,  :  , , ,

MUSIE

Good academic record lvith at lsast 55% af'tlre marks or an equivalent grade *f B in the Tpaint seo{e
witir letter gra;3es O. A.B, C, Bo Eu and F at the lv{aster's degree level, in the relevant subjecr or an
equivaient degrec ltam an Indian I Fcreign University. Besides. futfilling the ahove qualifications,
ca$ilidatcs sl-rould have cleare.d the'etrigibiliry* tesl {NET} for lecturers condu*ted by the Universitv Grants
Cornnrission {U.C.C,}, Council of'Seieniific.and Industnal Research (C.S.l.R.) or similar test accredited by
the U.C.C.

SEVEN TOINT SCALA

Gradr Grade Foinl Percentage ISquiva!ent

:0' Outstanding
'-A' Very g**d
'B' Good
'C" Average
'fJ' Below Al'*r&ge
'E' Fclnr
'F' Faii ':

s,50--6.c{)
4.50--5.49
3.50--4.49
2.5f1--3.49
1.5&-?;49
$:sffJ,I49

0-s"49

75--100
s5--74
55--64
45--54
3,5--&t
ls-*+'
0--t4

OR

A naditional or a professional artist with a high!-r,corrmrendable professional achievement in the concerned
subject.

IIl. RIi,{DHR (Direefrecruitment]

i) Ceiod academic resord with a doctoral degree ot equivaicnt puhiished work. [n aijdition to
rhese, candidates rvhc join from outside the Elniversiry slstem, sirali ,l* po*i.*r 

"L"-illrr;r:f the marks or an equivalent grade of ts in the 7 point scale. with letter grades O, A, B, C, I). E
and F at the Master's degree level.

ii) A Masrcr dcgree ivith ailcast 55% of marLs or its equivalsnr grade 'B' in the seven ppint scale.
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" iii) Good academic record with a Ph.D. degree or equivalent published books.

iv) 5 years of experience of teaching and or research axcluding the period $pent for obtaining the
. re earch degrees and has made some measure in the areas of scholarship as widmced by

quality of publication / contribution to educational innovation, design of new courses and
curricula.

iv. PROFESSOR (Direct recruitmenff :

An eminent scholar with,published work of high quality, actively engaged in research, with 10 years of

experisnce in postgraduate teaching and / ot experience in research at the University I National Level

msrl,turions. including experience of guiding, rese-tt;:*"oral level.

An outstanding scholar with established reputation who has made significant cantribution to

knowledge.

In exceptional cases, the teachers with 15 years of UG teaching I research experience could also be

constdered.

EXPLANATION:

s I Readers / Prof,essors will be strictly applicable to new entrants IThe above qualification for Lecturer rrs wlll be stnctly app

promotions to these Posts'

V. LECTURER ( Senior scale)

A lecturer will be eligible'for placement in a eenior scale through a procedure of selection if she i he

has:

Compteted 6 years of service after regular appointment with rdlaxaticn of one year and two years,

respectively, for those with M'Phil, and Ph.D..
earticipated in one orientation course and one refresher course of approved

duration, or engaged in other appropriate continuing education programmes of cornparable quality as

may be specified or approved by the UGC. {Those with Ph.D degree would be exempted frorn Qne

refiesher course)
Consistently satisfactory perfonnance appraisal reports'

VI. LECTURER (Selection grade l

Lecturers in the Senior Scale who do not have a Ph.D degree or equivalent puhtig,ligd !o{{: and who

do not meet the scholarship and research stnndards, but frrlfil the other cri:"fl4 given above foi flre post of

Reader and have a good record in teaching nnd pr*&rnbly h*w contributed in various ways such as to the

,r*".* iife of th! institujion, exarninatiorl work, or,th'rough extEnsjon aetivities" n'ill be plaeed in the

;;d;;; *r-*", subjecr to th9 recommendetiars.lf oh* 
.selo,ction 

Cammittee which is the same as for

;;;i* to the post of Reader. They will be d*signated as Lecturers in the selection grade. They could

11.

1l l .
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offer themselvos lor fiesh assessmer$ ator obtaining Fh.D.,- and / or fulfilling othel requirements for

ilHffi'ilJ*;drf fbffi-"ltr$-r canrd be grven the guarron of Roader 
l

lili. SXA.BSR ( Promotion) , ,' :

A lmtwer in the $enior scale will be eiigible,fut pmrnotionls the post of Readcr'if sheAre has:

,  , . - . t  
. ,  , ,

i. Cornpleteti 5 years of service in the sevrior scale'

ii. Obtained a Ph'D" degree or lras quivalent published work;

iii. Ir{ade sorne.mark in the areas of sclrola*hip'.and research as evideneed by self-assessment'

rssrtsofrefErees,qualityofprblicatitlns,c'antributiontoeducationalintlovation,designof
neweoulsegaldcurrie.ulaalrd.extmsionxctivities"

iv. After place*ont ilr the seniar scale partieipated in two refresher cour8es I surrmer institutes of

upprorfr- o"rptton, *, *eugJ T_"fd 
appropnate continuing education programmes of

**e*[rrrJ.;;;ii,r;;aiie *e-"ined cr aptmved by the UGC; and

v" Possc*m cansistently good performance appraisal reports'

fuinotion to th-e posJ sf R=€st:f.rvill be thr*ugh a proc€ss of setrection by a setection con'nittee to be

sct uP bY the aPinting doritics'

tr* ndditicn to the*rsctimcd,pmition of Frsf-ssorq which.must be filled in through direci recruitment

thr$ugh all *dia ,g*#u*r*t"$r*tions nray-ue *ugr *o* the post of Reader to that of Professor after

S 
""uL 

of service as Reader'

The geisslion Cor$mittee for prrrytiani6::tl*e.$sst of Professor should be the sams as that for direct

recr'imrent. For the promotion frcrn n.J;;df--*r, the fsrtawing method of promotion may be

ilt"*"d"

Thc sandidate should pr€cent herselflbinrself befare the $eleetion committee with some of the

folloq'rng:

a.
b.

d.
e.
f.

Self-apprais al reports (rcquired)

n"r*^ttt conkibutiCIn / books / articles publi*hed

Any other academie conttlbtr{ioust ;' :i :1:

The best three writterr contribution ofthe teae.her {as defined by her/him) may be sent in advance to

the e,xperts to reniew before conring for thc'setection. T'tre candidate' should be asked to submit

these in 3 sets with the application'

Serninars / Conferences attended

Ccntribution t" t*tiingu."a*tic environmentl institutional'corporate life'

Extension and field outieach activities'

E6/1"'7
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The requirement of participatic* in,oricntetiorl I refresh*r csur$s$ ur:uner insfitutes eaeh oll at least 3

or 4 weeks duration, and consistently satisfactory perfarmiur*e appraisa3 repofis, shall be the mand*tCIn1

requirement fbr carrier advancement liurn lscturs" to leeturer { $*nior Scale } *nC, from lgetwer {Senior
rc*1"1 to Lectlrer (selection gfade). Mrerever the requir*ment of *rientafio:r I refresher caurses ias

remained incomplete the prometio*s wauid not ,be helt} up buf thase r*ust b* c*mplcteei by, the year ?r3$tt.

TEACHING DAYSi

The University must observe atlsast .180 actpal,te*ehing days ie., there shoulel be a mi*inrum 3il

weeks of actual teaching in a 6 day w.eek. Of the remaining period 12 weeks may be devcrted to admissinn

and examiltation activities and non-insfruetional days (e.g. for $pelt$' Uai$€r$ity day, *tc) 8 we*ks far

vacation and 2'weeks may be attributedtn various publi* hoiidnys' If the ur*ivqeiry adopts a 5 day week

patterR, then the number of weeks should be increased enr,respondingly te en$lrg eqr*ivalent af 30 vreeks
with a 6 day week. The above is summ&rised as follows:

Teaching
Admission/examinations prqaratisn'far exami**tisns
Vacation
Public holidays ( to increase and adjust teac'lring days )

!{G. OF W.EEKS
Universi$r
3S {1$S days}
13 ,  . .  ,  : . -

R

2

: .  $?
WORKLOAD

The work load of the teacher in fulJ ernpleyment shrtnld not be less th$n iri4$ hsurs a wed< fqr 30

working weeks { 180 teaching days} in atl a*adenric year. [t should be necessary for the teacher to be

available for at lo*st S,hows daily in fhe University.The direct teachirrg hours $.horiltt beas follows:

?r:tal

16}t**Ir$

14 k$rs

Lecturer 1 sr.lecturer I lecturer (sl' Grade)

Reader$ '

sEtECrIoN c$ryMImEEf ry

LECTURER:.

At the University level all selestions rnust tle done within ttre system with the Vice-Chancellors as

the Head of the Selection Committee.

1.TheVice.CharrcellgrtobetheClr*irpere*nofthe$eieetionComrnifiee,.

Z. Three experts ,in the ffmcemed subject lo be i*vited on the basis of the list recornmended by the
Vice-Chancellor and appr.wed by the Exactrtirre Council / $yndicate.

j. Dean of the concemed Faculty I l{ead i Chairpersr:* of the Department

4. The academician nominated by the Visitor / Char.cellor' : : . ,

The quor.urn should be foLlr out of which at least two out side sudect-experts mu.st be present.



sl

F,E:LS$*;: 
'r ' '"' : '' "'"''

Th* srscess of *el*etior should ir**lve ixviting the bl{}-{i*ta and repri*t* af three major publi*ations of
tbe earididate bsfore inlerviwr m:d getti*g ther* a*sr&sed by the wnre tlxse extcnrnl expert*. who are to be
isvit*d ts intervisw the candielate. Tbe $electis$ Cornmittee nh*uld hs,,re the fell*wing ceimp*sition.

Vice-Chwrceilor to b* th* ClnirpersCIn of the $electi*r: Carnr*itf**.

,{n *cader$ician whs io thc nomineq: $f thsVi$itsrl }reel}sr.

I'lree experta in th* **neern*d *ulijeet ts be inviter{ t:n the basi$ sf'*ks }ist reccnmemdetl by the
Vic*-Ch*ncell*r and *ppr*ved by the Exrec*tive Coixrcil 1 $yndicate
Dea* of &e Faculty.

HeaC / Chairperson of the Departnent

At leasr four meglhs,inel.qdm$ two satside sxprruq.* ntrlst cotr*tifute the q$$rum.
. . .

IRAEEEA{TR::

Thc proee** *f,seie*ti$n sh,luld ipvslve rnvitine the bi$data *nd rerprints cf three rn*jor public*ti**s cf
whick crte cauid bg a bsok ar research reForl bsf{,re i*terview arrd Sstting tlrem asse$$sd by the seme three
exterrr*"i exper,t*, r+hs *r.e to be i*vited for the intsv.ie*. T'hr as$esemerri r*po$ rrlust be plac$d before
$elccticn Corrrmi*ee. ?}re cornpcsiti*n sf,*re, $qiection Coarmittee fqr the post of a Frrrfcsser will be the

a 6

$ame im proposcd for'tbep*et,of Rsader, It.nray be=q,$silred tirat the,Frssess of selgcti*n iir,ev*ry case is
traa*psreni and credible , ,

$ERI'ICE {GRFEMENT

.A,r ths time of recruitrnent in Univ'ersities, service agretrnerrt should be signed between tlre University
a*d the teachEr wtrich should be lodgsd with the Registar with s copy to the eoncernd te**her^ The self-
apprai*al *f perfcrmance sho$ld be.pe$ of rle seryiceqgfeolrent. ,

T
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