ABSTRACT

State Public Sector Undertakings / Statutory Boards — Orders of Government on the
recommendations of the Official Committee, 2017 on revision of Pay, Allowances,
etc., to Government employees — Applicability to the employees of State Public
Sector Undertakings / Statutory Boards — Orders — Issued.

Finance (BPE) Department
G.0.(Ms).No.319 Dated : 26.10.2017

Heyvilambi, Aippasi 9,
Thiruvalluvar Aandu 2048.
Read :-

1. G.0.(Ms).No.250, Finance (BPE) Department, dated 17.06.2009.

2. Govt. Lr.N0.37010/ Finance (BPE)/2009, dated 14.7.2009.

3. G.0O.No.14, Finance (BPE) Department, dated 11.1.2010.

4. Govt. L.r.N0.48070/ Finance (BPE)/2010, dated 23.9.2010.

5. Govt. Lr.No.56144/Finance (BPE)/2010, dated 20.10.2010.

6. Govt. Lr.N0.12953/Finance (BPE)/2011, dated 11.3.2011.

7. G.0.(Ms).No.303, Finance (Pay Cell) Department, dated 11.10.2017.
8. G.0.(Ms).No.305, Finance (Pay Cell) Department, dated 13.10.2017.
9. (.0.(Ms).No0.3086, Finance (Pay Cell) Department, dated 13.10.2017.
10. G.0.(Ms).No.307, Finance (Pay Cell) Department, dated 13.10.2017.

ORDER:

In the G.O. first read above, orders have been issued extending the
recommendations of the Official Committee on revision of Scales of Pay and
Allowances etc., to the Government employees based on the recommendations of
the Sixth Central Pay Commission to the employees of State Public Sector
Undertakings / Statutory Boards with certain conditions stipulated therein. Similarly,
the revision of allowances, regulation of daily allowance as a part of Travelling
Allowance, extension of Special time Scale of Pay to the Sweepers and Scavengers,
downward revision of pay and grade pay ordered in respect of 57 categories etc.,
have also been communicated to the State Public Sector Undertakings / Statutory
Boards vide reference 2™ to 6" cited.
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2) Now, the Government in G.O. seventh read above have issued orders on
the recommendations of the Official Committee, 2017 on revision of Levels of Pay to
the Government employees based on the recommendations of the Seventh Central
Pay Commission. Further, the Government in G.O. 8" to 10" read above have issued
orders on the recommendations of the Official Committee, 2017 on allowances like
HRA, CCA, Medical Allowance, Conveyance Allowance, Travelling Allowances, etc.,
to the Government employees. With a view to bring out parity and standardization in
the pay scales available to the employees of State Public Sector Undertakings /
Statutory Boards vis-a-vis Government employees, the Government now direct that
the orders issued in the Government order 7" to 10" read above be extended to the
employees of State Public Sector Undertakings / Statutory Boards subject to the
following conditions that the State Public Sector Undertakings / Statutory Boards -

() may adopt the pay revision on “existing Scales of Pay to Revised Levels of
Pay” basis. Accordingly, the existing system of Pay Bands and Grade Pay
hitherto being followed by the State Public Sector Undertakings /
Statutory Boards to their employees shall be replaced by the new system of
Level Based Pay Matrix in a manner similar to the one adopted for
Government employees as indicated in Schedule | and Il annexed to the
G.0. 7" read above;

(i)  shall not deviate while implementing the pay revision in the standard Levels of
Pay prescribed by the Government or to increase or reduce the Levels of Pay
or to make aiterations on the maximum of the Levels of Pay;

(iiiy  shall ensure that the Levels of Pay are fixed to their employees in such a
manner that it does not exceed the Levels of Pay permissible for Government
employees holding the comparable post in Government Departments
(i.e.having similar designation/ nomenclature, duties and responsibilities,
qualifications etc.,);

(iv) shall not propose up-gradation of any post in any higher Levels of Pay than
the corresponding revised Levels of Pay prescribed for the existing Scales of
Pay without prior approval of the Government;

(v) shall place the above subject before the Board of Directors duly analyzing : -

(a) the financial position, pay structure prevailing for taking a decision and
make its recommendations as to whether the revised Levels of Pay for
their employees should be made applicable with prospective effect or
retrospective effect (i.e. notionally from 1.1.2016 and with monetary
benefit from 1.10.2017) or later,

(b) financial implications with reference to the ability of the Public Sector
Undertakings / Statutory Boards to meet the additional financial
commitment from out of their internal generation of funds and where the



(vi)

(vii)

(viii) -
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internal generation of funds are not very comfortable, the Board may
take a view with regard to the date of giving effect to the
implementation of pay revision or postponement of pay revision to a
future date;

(c)  the possibilities of ‘manpower rightsizing’ wherever possible in order to
take care of the additional manpower cost likely to be incurred due to
implementation of pay revision;

shall not seek any sort of financial assistance from the Government either
directly or indirectly with regard to implementation of pay revision;

shall forward comprehensive proposals to Government for getting approval in
respect of loss making State Public Sector Undertakings along with the
recommendations of the Board only in such cases where the Board of
Directors after thorough discussion are convinced that suitable improvement in
the functioning of the Organization can be made and that the pay revision is
absolutely necessary;

shall sanction Dearness Allowance either at the rates mentioned at para 15 of
G.0.7" read above or otherwise, subject to the conditions already stipulated in
Govt. Lr. No.42803/Finance(BPE)/2008 dated 13.8.2008;

shall ensure that the Consolidated pay/ Fixed pay/ Honorarium applicable to
the employees who are serving on part time basis are revised as indicated in
para 23 of G.0.7" read above and an adhoc increase in remuneration are
sanctioned to them at the rates specified under para 24 of G.0. 7" read
above,

shall sanction HRA, CCA and other allowances issued in G.O. 8" and G.0.9"
read above in respect of only those allowances which are being drawn by their
employees now and shall not introduce any allowances afresh;

shall sanction Travelling Allowance issued in G.0.10"™ read above for adoption
subject to the following conditions -

(a) incidental charges for journeys within and outside the State including
Union Territories shall be regulated with reference to the Daily Allowance
applicable for stay in Government Guest House / Private and not with
reference to the rates of Daily Allowance applicable for stay in Hotel at the
respective places,

(b} the rates of mileage allowance, journeys by rail / air payment of terminal
charges, lumpsum grant, etc., be regulated to.the employees of State
Public Sector Undertakings / Statutory Boards also as ordered in G.0.10"
read above;
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{c) in respect of Daily Allowance rate for halts outside the State, stay in State
Headquarters and other places within and outside the State as ordered in
para 7 of .G.0.10" read above, it may be ensured that in case of stay at
New Delhi, Officers should prefer to stay in Tamil Nadu House. In case of
non-availability of accommodation in Tamil Nadu House they are permitted
to stay outside and the bills may be settled on production of
Non-availability Certificate from Tamil Nadu House;

(xii)  shall ensure that the revised Levels of Pay are not made applicable to the
following categories :

(a) Persons employed on part-time basis or on all inclusive daily wage basis;

{b) Persons employed on contract basis for whom conditions of pay efc.,
would be governed by the terms of contract;

{c} Workers/Employees who are drawing their Pay, variable Dearness
Allowance and other Allowances etc., on the pattern determined by any
award of any Wage Board or by the agreement entered into with the
worker's Unions under the Industrial Dispute Act, 1947.

3) The Chief Executive Officers of all State Public Sector Undertakings /
Statutory Boards are requested to place this order before the Board of Directors in
the next meeting.

(BY ORDER OF THE GOVERNOR)

K.SHANMUGAM
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT

To
The Chief Executive Officers of

all State Public Sector Undertakings / Statutory Boards.

The Additional Chief Secretaries/ Principal Secretaries/Secretaries to Government of
all Departments of Secretariat, Chennai-9

The Accountant General (Audit), Chennai 6 /18/35.

Copy to
All Finance Directors.
Stock files / Spare Copy

/f Forwarded By Order //

Joint Director.
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Government of Tamil Nadu
2017

MANUSCRIPT SERIES

FINANCE [Pay Cell] DEPARTMENT

G.0.Ms.No.303, Dated 11* October 2017.

(Heyvilambi, Puratasi-25, Thiruvalluvar Aandu 2048)
ABSTRACT

OFFICIAL COMMITTEE, 2017 - Recommendations of the Official Committee,
2017 on revision of pay, allowances, pension and related benefits — Revision
of Pay - Orders - Issued - The Tamil Nadu Revised Pay Rules, 2017 -
Notified.

Read the following:-
1. G.0.Ms.No.40, Finance (Pay Cell) Department, dated: 22-02-2017.
2. G.0.Ms.No.189, Finance (Pay Cell) Department, dated 27-06-2017.

-000-
ORDER:

The Government of Tamil Nadu in the Government Order first read
above constituted an Official Committee to examine and make
recommendations on revision of scales of pay and allowances for State
Government employees and teachers including employees of Local Bodies
and revision of pension, family pension and retirement benefits based on the
decisions of the Government of India on the recommendations of the Seventh
Central Pay Commission and the High-Level Committee constituted by it for
revision of allowances other than Dearness Allowance.

2. The Official Committee was also requested to submit its report to
Government within four months i.e. on or before 30-06-2017. On the
request of the Official Committee, 2017, its tenure was extended in the
Government Order second read above upto 30-09-2017.

3. The Official Committee, 2017 has submitted its report to
Government on 27-09-2017. The Government after careful consideration of
the report of the Official Committee, 2017 has decided to accept its
recommendations and pass the following orders:

NEW PAY STRUCTURE:

4. The existing system of Pay Bands and Grade Pay applicable to
State Government employees and teachers including employees of local
bodies shall be replaced by new system of level based Pay Matrix in a
manner similar to that adopted by the Government of India for its
employees. Accordingly, Pay Matrix as in Schedule-III and Schedule-IV of
the Tamil Nadu Revised Pay Rules, 2017 shall replace the existing system of

P.T.O.
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Pay Bands and Grade Pay. The Pay Matrix shall comprise of two dimensions
viz. horizontal range and vertical range:

(i) In the ‘Horizontal Range’, level corresponds to a functional
role in the hierarchy and has been assigned level numbers
1, 2, 3 and so on, till 32. The level numbers correspond to
Grade Pays in the existing system. Movement from one
level to a higher level would take place due to movement to
a higher functional role, including that due to promotion.

(ii) In the ‘Vertical Range’, each step denotes ‘pay progression’
within that level, and indicates the steps of annual financial
progression of three percent in each level, corresponding to
one increment. Movement along vertical range arises due to
sanction of annual increment or grant of Selection
Grade/Special Grade / stagnation / bonus increment.

5. Schedule-I and Schedule-II of the Tamil Nadu Revised Pay Rules,
2017 indicate the pay levels for Government employees on time scales of pay
and employees on special time scales of pay respectively corresponding to
their grade pay under the existing system. Schedule-IIl and Schedule IV
contain the Pay Matrix for employees on time scales of pay and employees on
special time scales of pay respectively.

6. In the Pay Matrix, the minimum pay at Level-1 is Rs.15,700 and
maximum pay at Level-32 is Rs.2,25,000 in respect of employees on time
scale of pay.

FITMENT AND FIXATION OF PAY :

7. Fitment factor of 2.57 shall be applied uniformly to all employees
while fixing pay of existing employees in the pay matrix, irrespective of their
present grade pays or corresponding new levels. Pay plus grade pay of an
employee at any level as on 1-1-2016 (Pay in the Pay Band + Grade Pay)
shall be multiplied by a factor of 2.57 for the purpose of fixing the pay in the
pay matrix.

OPTION FOR THE DATE OF MIGRATION TO THE REVISED PAY STRUCTURE:

8. Every existing employee shall be permitted to determine his date of
migration to the revised pay structure by choosing any of the following
options:

(@) to migrate to the revised pay structure with effect from
1st January 2016; or

(b) to continue in the existing pay structure until the date when
his/her next or any subsequent increment falls due or until
he/she vacates his/her post or ceases to draw pay in that
pay structure and migrate to revised pay structure on such
date; or

(c) to migrate to revised pay structure from the date of
promotion between 1-1-2016 and the date when the Tamil
Nadu Revised Pay Rules, 2017 are notified.
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FIXATION OF PAY AND INCREMENTS IN THE REVISED PAY STRUCTURE:

9. The fixation of pay and increments in the revised pay structure
shall be governed by the Tamil Nadu Revised Pay Rules, 2017 appended with
this order.

SELECTION GRADE AND SPECIAL GRADE SCALES OF PAY :

10. The existing scheme of providing two increments for Selection
Grade / Special Grade on completion of 10/20 years of service shall be
continued in the revised pay structure also for employees holding posts in
Level-1 [Employees holding the Ordinary Grade Posts in the existing Grade
Pay Rs.1300/-] upto Level-23 [Employees holding the Ordinary Grade Posts
in the existing Grade Pay Rs.5700/-]. Accordingly, such employees moving
to Selection Grade/ Special Grade on or after 1-1-2016 shall be granted two

increments in the same Level in Pay Matrix on that date.

STAGNATION INCREMENT AND BONUS INCREMENT:

11. In the revised pay structure, the existing concession of stagnation
increment and bonus increment shall be continued as follows.-

(@) In the case of employees drawing Pay in the Level-24 and
above on completion of every 10 years of service, they shall be
granted with one increment at the rate of 3% of basic pay in
the same Level as stagnation increment.

(b) In the case of employees who have completed 30 years of
continuous service in the same post, they shall be granted one
bonus increment at the rate of 3% of basic pay in the same
Level.

(c) In respect of employees stagnating at the maximum of the
existing Pay Band for more than two years as on 1-1-2016,
one increment in the applicable Level in the Pay Matrix shall
be granted on 1-1-2016 for every two completed years of
stagnation at the maximum of the said Pay Band. Grant of
additional increment(s) shall be subject to condition that the
pay arrived at after grant of such increment does not exceed
the maximum of the applicable Level in the Pay Matrix. [See
Nlustration-IV in Schedule-IV to this order.]

PERSONAL PAY:

12. The Personal Pay drawn by the Secondary Grade Teacher
including other posts in the cadre of Secondary Grade Teacher / Head
Master, High School / Deputy Tahsildar / Deputy Block Development Officer
shall be shown separately in the fixation of pay and such Personal Pay in the
revised pay structure shall be fixed by multiplying with a factor of 2.57,
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rounded off to next 100 rupees as detailed below:

Existing Rate of Revised Rate of

Sl Personal Pay
No. Fosts drawn [Per dral:;sf;:l::lnzzﬂth]
Month]
[1] [2] [3] [4]
1. | Secondary Grade Teachers Rs.750 Rs.2,000

(including other posts in the
cadre of Secondary Grade
Teacher)/ Ordinary Grade Head
Master, High School.

2. | Deputy Tahsildar Rs.500 Rs.1,300
3. | Deputy Block Development Rs.500 Rs.1,300
Officer

13. The above revised Personal Pay shall also be applicable to the new
recruits appointed to the above posts after the implementation of the revised
pay structure.

14. The Personal Pay of Rs.60/- per month granted to directly
recruited Assistants / Accountants as compensation for the difference in pay
at the rate of Rs.60/- considering the difference between emoluments of
graduate Junior Assistants and of the directly recruited Assistants/
Accountants shall be absorbed while fixing the pay in the revised pay
structure.

DEARNESS ALLOWANCE:

15. In the revised pay structure, dearness allowance shall be
sanctioned to State Government employees whenever granted by the Central
Government to its employees at the same rates and from the same dates.
Accordingly, the dearness allowance under the revised pay structure shall be
as indicated below: -

SL. Date from Rate of Dearness
No which payable Allowance
) pay [per month]
[1] [2] [3]
1. 1-1-2016 O [Zero]
2. 1-7-2016 2% of Basic Pay
3. 1-1-2017 4% of Basic Pay
4. 1-7-2017 5% of Basic Pay

AIDED EDUCATIONAL INSTITUTIONS:

16. These orders shall apply to employees of all the Government aided
educational institutions in the State.




LOCAL BODIES:

17. The Government has decided to extend the revised pay structure
recommended by the Official Committee, 2017 to the employees of Local
Bodies. The level based new revised pay structure of the employees of these
institutions shall be as in Schedule-III and Schedule-IV of the Tamil Nadu
Revised Pay Rules, 2017 appended to this order. These orders are issued in
exercise of the powers conferred under sub section (1) of section 86 of the
Chennai City Municipal Corporation Act, 1919, section 106 of the Madurai
City Municipal Corporation Act,1971, section 108 of Coimbatore City
Municipal Corporation Act, 1981, section 8 of the Salem City Municipal
Corporation Act, 1994, section 8 of the Tiruchirappalli City-Municipal
Corporation Act, 1994, section 8 of the Tirunelveli City Municipal
Corporation Act,1994, section 8 of Tiruppur City Municipal Corporation Act,
2008, section 8 of Erode City Municipal Corporation Act, 2008, section 8 of
Vellore City Municipal Corporation Act, 2008, section 8 of Thoothukudi City
Municipal Corporation Act, 2008, section 108 of Dindigul City Municipal
Corporation Act, 2013 and section 108 of Thanjavur City Municipal
Corporation of 2013. These orders are also issued in exercise of the powers
conferred in sub section (3) of section 70 of the Tamil Nadu District
Municipalities Act, 1920 in respect of the employees of Municipal Councils
and Town Panchayats and in exercise of the powers conferred by section 102
of the Tamil Nadu Panchayats Act,1994 in respect of employees of the
Panchayats covered under the said Act.

18. The method of fixation of pay of the employees covered under
paragraph-16 and 17 above shall be as specified in paragraph-9 above.

19. The thirty two Level of Pay as revised by the Government are
furnished in Schedule-I to the Tamil Nadu Revised Pay Rules, 2017
appended to this order. The Government also direct that the new posts
which are created in future shall be with reference to the above standard
Levels of Pay and all Heads of Departments and Departments of Secretariat
formulating proposals for creation of new categories of posts should adhere
to one of the Pay Level under the 32 Level of Pay in the revised pay
structure.

POSTS ON SPECIAL TIME SCALES OF PAY :

20. Certain categories of posts have been placed on Special Time
Scales of Pay (erstwhile non-standard scales of pay). These posts have been
conferred with different special time scales of pay and maintained outside
the purview of time scales of pay applicable to the regular employees. This
has been done with the intention of providing better livelihood to these
employees who mostly are not on full time basis.

21. The same methodology that has been adopted in arriving at the
pay matrix for the employees on time scales is being adopted for the
employees on Special Time Scales of Pay. Accordingly, pay matrix for posts
on special time scales of pay shall be as in Schedule-IV.
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22. The employees on Special Time Scale of Pay shall be granted the
same percentage of Dearness Allowance as applicable to employees on time
scales of pay from time to time. These employees shall also be entitled for
House Rent Allowance, City Compensatory Allowance, Medical Allowance
and other allowances along with annual increment, as applicable to
employees on time scales of pay from time to time.

EMPLOYEES ON CONSOLIDATED PAY / FIXED PAY /| HONORARIUM :

23. Certain categories of posts were sanctioned on part-time basis by
the Government on Consolidated Pay / Fixed Pay / Honorarium for
implementation of schemes / programmes. The revised remuneration of the
employees in Consolidated Pay / Fixed Pay / Honorarium shall be fixed as
follows:

(i) Consolidated Pay / Fixed Pay / Honorarium as on 1-1-2016;
plus

(ii) Total sum of adhoc increase at Rs.400/- in the case of those
drawing upto Rs.600/- p.m. and Rs.800/- in the case of those
drawing above Rs.600/- as the case may be paid to them upto
1-1-2016.

(iij) 30% increase on (i) above and then rounding of the resultant
figure to the next multiple of Rs.100/-.

(iv) From 1-7-2016 adhoc increase shall be granted at the rate of
Rs.50/- for those drawing revised Consolidated Pay / Fixed
Pay / Honorarium upto Rs.2500/- per month and Rs.100/-
for those drawing Consolidated Pay / Fixed Pay / Honorarium
above Rs.2500/-. [See Illustrations in Appendix-I to this
order].

ADHOC INCREASE:

24. In the revised pay structure, an adhoc increase in remuneration
shall be sanctioned to employees on Consolidated Pay / Fixed Pay /
Honorarium whenever Dearness Allowance is revised for employees on time
scales of pay and employees on special time scale of pay. Accordingly, the
revised adhoc increase shall be as indicated below :

SL. With Employees Employees drawing
No. effect drawing upto above Rs.2500/-
from Rs.2500/- p.m. p.-m.

[1] (2] [3] [4]

1.| 1-1-2016 Nil Nil

2.| 1-7-2016 Rs.50 Rs.100

3.| 1-1-2017 Rs.50 Rs.100

4.| 1-7-2017 Rs.50 Rs.100
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FIXATION OF PAY UNDER TAMIL NADU REVISES PAY RULES, 2017 :

25. (1) In order to facilitate a smooth and systematic fixation of pay, a
proforma for the purpose (Statement of Fixation of Pay) is enclosed at
Appendix-II. The statement of fixation of pay in revised pay structure as per
the Tamil Nadu Revised Pay Rules, 2017 be prepared in triplicate and one
copy thereof be placed in the Service Book of the employee concerned and
another copy made available to the concerned accounting authority
[Accountant General / Pay and Accounts Officer / Treasury Officer /
Sub-Treasury Officer| for post-check.

(2) The Commissioner of Treasuries and Accounts shall issue the
instructions to the concerned authority to check the correctness of the
fixation of pay in the revised pay structure and ensure the fixation of pay in
order as per the Tamil Nadu Revised Pay Rules, 2017. All the particulars in
the Statement of fixation of pay shall be entered in the e-Payroll and the
consolidated data of the all the employees shall be handed over to the
Finance Department on or before 1-1-2018.

(3) The statement of fixation of pay in respect of Government
employees drawing pay in the Level-26 and above shall be fixed by the Pay
and Accounts Officer / Treasury Officers / Sub-Treasury Officers /
Accountant General as the case may be in the proforma given in Appendix-II
based on the option exercised by such employees and pay slips issued. In
respect of other employees, the Heads of Offices shall fix the pay in the new
pay structure without consultation of the Accountant General or the Pay and
Accounts Officer or Treasury Officer in the proforma given in Appendix-II
and a copy thereof shall, however, be sent along with the pay bill for
claiming the emoluments in the revised pay structure to the Pay and
Accounts Officer / Treasury Officer / Sub-Treasury Officer for post-audit.
The requirement of pre-check of pay fixation having been dispensed with, it
is not unlikely that the fixation of pay due in some cases may be computed
incorrectly leading to overpayments that might have to be recovered
subsequently. Therefore, the Drawing and Disbursing Officers should make
it clear to the employees under their administrative control, while disbursing
the revised pay; that the payments are being made subject to adjustment
from amounts that may be due to them subsequently should any
discrepancies be noticed later. For this purpose, an undertaking as
prescribed as per a “Form of Option” under Rule 6(2) of the Tamil Nadu
Revised Pay Rules, 2017 shall be obtained in writing from every employee at
the time of exercising option under Rules 6(2) thereof.

(4) All the Administrative Department of Secretariat / Heads of
Department / Head of Offices are directed to issue necessary instructions to
all the Drawing and Disbursing Officers under their control to claim the
revised pay forthwith based on the Proceedings / Orders issued by the Pay
Fixation Authorities duly fixing the pay of the employees in the revised pay
structure and make payment in the revised pay structure.
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FIXATION OF REVISED PAY / PENSION IN RESPECT OF EMPLOYEES
DRAWING HIGHER PAY BASED ON COURT ORDERS:

26. Pay revision / pension revision in respect of employees in the
categories drawing higher pay scales / pension by virtue of court cases
pending in High Court / Supreme Court shall be issued separately.

27. Amendments to Fundamental Rules and Tamil Nadu Special Pay
and Allowances Rules shall be notified separately.

28. The following notification shall be published in the Tamil Nadu
Government Gazette:-

NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the
Constitution, the Governor of Tamil Nadu hereby makes the following rules,
namely:-

RULES

1. Short title and commencement-

(1) These rules may be termed as the Tamil Nadu Revised Pay
Rules, 2017.

(2) They shall be deemed to have come into force notionally with effect
from 1st day of January, 2016 and with monetary benefit from
1st October, 2017.

2. Categories of Government employees to whom these rules apply-

(1) Save as otherwise provided under these rules, it shall apply to the
persons appointed to civil services and posts on full time / regular basis in
connection with the affairs of the Government of Tamil Nadu, who are under
the administrative control of the Government of Tamil Nadu and whose pay
is debitable to the Consolidated Fund of the State of Tamil Nadu.

(2) These rules shall not apply to—

(a) Members of All India Services working in connection with the
affairs of Government of Tamil Nadu;

(b) Judicial Officers covered by Judicial Pay Commission;
(c) Persons not in whole time employment;

(d) Persons paid otherwise than on monthly basis, including those
paid on daily wage basis or on contract basis or appointed
under outsourcing policies;

(e) Any other class or category of persons whom the Government
may, by order, specifically exclude from the operation of all or
any of the provisions contained in these rules.
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3. Definition- In these rules, unless the context otherwise requires:

(i) “existing basic pay” means pay drawn in the prescribed Pay
Band including Grade Pay on the date of migration to
revised pay structure opted by a Government employee
under rule 6, but does not include any other type of pay like

»

“special pay”, “personal pay” etc.

Provided that for existing directly recruited Assistants /
Accountants in the Tamil Nadu Ministerial Service drawing
personal pay of rupees sixty under the existing pay structure
on the date of coming into force of these rules, existing basic
pay shall include such personal pay.

(ii) “existing Pay Band and Grade Pay”’ in relation to a
Government employee means the Pay Band and the Grade
Pay applicable to the post held by the Government employee,
whether in a substantive capacity or in officiating capacity,
on the date of migration to revised pay structure opted by
him under rule 6,;

(iii) “existing pay structure” in relation to a Government
employee means the present system of Pay Band and Grade
Pay applicable to the post held by the Government employee
as on the date immediately prior to the coming into force of
these rules whether in a substantive or officiating capacity.

Explanation.- The expressions “existing basic pay”, and
“existing Pay Band and Grade Pay”, in
respect of a Government employee who on
the 1st day of January, 2016 was on
deputation or on leave or on foreign
service, or who would have on that date
officiated in one or more lower posts but
for his officiating in a higher post, shall
mean such basic pay, Pay Band and
Grade Pay in relation to the post which he
would have held but for his being on
deputation or on leave or on foreign
service or officiating in higher post, as the
case may be;

(iv) “Pay Matrix” means Matrix specified in Schedule-III and IV,
with Levels of pay arranged in vertical cells as assigned to
corresponding existing Pay Band and Grade Pay;

(v) “Level” in the Pay Matrix shall mean the Level corresponding
to the existing Pay Band and Grade Pay specified in the
Schedule-III and 1V,

(vi) “pay in the Level”’ means pay drawn in the appropriate Cell of
the Level as specified in the Pay Matrix;

(vii) “revised pay structure” in relation to a post means the Pay
Matrix and the Levels specified therein corresponding to the
existing Pay Band and Grade Pay of the post unless a
different revised Level is notified separately for that post;
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(viii) “basic pay in the revised pay structure” means the pay
drawn in the prescribed Level in the Pay Matrix but does not
include any other type of pay like special pay/personal pay,
etc; and

(ix) “Schedule” means Schedule appended to these rules.
4. Level of posts-

The Level of posts shall be determined in accordance with the various
Levels as assigned to the corresponding existing Pay Band and Grade Pay as
specified in the Pay Matrix.

5. Application of revised pay structure-

Save as otherwise provided in these rules, there shall be paid to a
holder of a post in a substantive or in a officiating capacity or appointed
temporarily under section 17 or promoted temporarily under section 47 of
Tamil Nadu Government Servants (Conditions of Services) Act, 2016
(including those under suspension or on deputation or on foreign service or
on leave or suspended lien) pay determined in the respective Level in the
revised pay structure applicable to the post.

6. Date of migration of existing employees to Revised Pay Structure and
exercising of option:

(1) An existing employee shall have the option of determining the date
of migration to revised pay structure by electing (a) to migrate to the revised
pay structure with effect from 1.1.2016 or (b) to continue to draw pay in the
existing pay structure until the date on which he earns his next or any
subsequent increment in the existing pay structure or until he vacates his
post or ceases to draw pay in that pay structure and to migrate to the
revised pay structure on such date; or (c) to migrate to the revised pay
structure from the date of promotion between 1-1-2016 and the date of
notification of these rules.

(2) The option under sub-rule (1) shall be exercised in writing in the
form (Form of Option) in Schedule-VI by submitting the Form of Option to
the authority stated in sub-rule (3) within three months from the date of
coming into force of these rules or where any revision in the existing pay
structure is made by any order subsequent to the date of coming into force
of these rules, within three months from the date of such order:

Provided that-

(i) in the case of a Government employee who was on leave on that
date or who was discharged from service before and was not in
the service on that date, or who was on deputation or on
foreign service on that date, the option shall be exercised in
writing within a period of three months from the date on which
he returns from leave, or is reappointed to the post, or rejoins
duty in the State, as the case may be; and
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(ii) in the case of a Government employee who is wunder
suspension on that date, the option may be exercised within
three months of the date of his return to duty if that date is
later than the date prescribed in this sub-rule.

(iii) in the case of a person whose services were terminated on or
after 1st January, 2016 and is consequently unable to exercise
the option within the prescribed time limit on account of
discharge on the expiry of the sanctioned posts, resignation,
dismissal or discharge on disciplinary grounds, the option
shall be exercised within three months of returning to duty or
reappointment to the post.

(iv) in the case of a Government employee who has died on or after
1st January, 2016, he shall be deemed to have opted for the
revised pay structure on and from the 1st day of January, 2016
or such later date as is financially advantageous to their
dependents and necessary action for fixation of pay shall be
taken up by the Head of Office.

(3) The authority to whom the Option Form shall be required to be
submitted shall be:

(i) if the pay and allowances are drawn by the head of his office:
the head of his office;

(i) if he is a self-drawing Government employee: his Pay and
Accounts Officer / Treasury Officer / Sub-Treasury Officer
concerned.

(4) If a Government employee does not exercise his option in writing
within the time specified in sub-rule (2) above, such Government employee
shall be deemed to have opted to migrate to the revised pay structure with
effect from the 1st day of January, 2016 or the date of subsequent order as
the case may be.

(5) The option once exercised shall be final and thereafter, pay of the
Government employee shall be fixed in the revised pay structure with effect
from the date of migration to the revised pay structure opted or deemed to
have opted by him under these rules.

(6) If a Government employee opts to remain in the existing pay
structure for a specified period, he shall be entitled to draw pay in the
existing pay structure during that period and also to dearness allowance and
other allowances at the existing rates and his pay shall be fixed in the
revised pay structure at the end of the period specified in accordance with
these rules.

Explanation 1- The option to retain the existing pay structure under
this rule shall be admissible only in respect of one
existing Pay Band and Grade Pay.
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Explanation 2- The aforesaid option shall not be admissible to any
person appointed to a post for the first time in
Government service after the date of issue of
notification and he shall be allowed pay only in the
revised pay structure.

Explanation 3- A Government Employee who is on earned leave, or any
other leave on 1st day of January, 2016 and is entitled
to leave salary shall also exercise option within the
time limit stipulated under sub-rule (2), and upon
exercising such option, shall be entitled to pay in the
revised pay structure from that date, but the pay so
fixed in the revised scale shall be admissible to
him only from the date of his return to duty in the
post after the expire of leave and the period
commencing on 1st January 2016 and ending with
the date of such return shall count for future
increment and the revised pay structure
depending on whether it will count for future
increments in the existing pay structure.

Explanation 4- A government employee who is on study leave on the
1st day of January, 2016 shall be entitled to the pay in
the revised pay structure from 1st day of January,
2016 or from such date as opted by the employee
under sub rule (2) of rule 6.

Explanation 5- If a Government employee is under suspension on the
1st January 2016, or if he was discharged or reverted
from a post before that date and is reappointed to that
post after that date, he shall be entitled to migrate to
the revised pay structure only from the date on which
he returns to duty in the post or from the date of his
reappointment to that post.

7. Fixation of pay in the revised pay structure at the time of migration:-

(1) The pay of a Government employee who opts or is deemed to have
opted under rule 6 to be governed by the revised pay structure with effect
from 1st day of January, 2016 or a different date of migration shall, unless
the Government by special order in any specific case otherwise directs, be
fixed separately in respect of his substantive pay in the permanent post on
which he holds a lien or would have held a lien if such lien had not been
suspended, and in respect of his pay in the officiating post held by him, in
the following manner, namely:-

(i) the pay in the applicable Level in the Pay Matrix shall be the
pay obtained by multiplying the existing basic pay by a factor
of 2.57, rounded off to the nearest rupee and the figure so
arrived at shall be located in the respective Level in the Pay
Matrix and if such an identical figure corresponds to any Cell
in the applicable Level of the Pay Matrix, the same shall be the
pay, and if no such Cell is available in the applicable Level, the
pay shall be fixed at the immediate next higher Cell in that
applicable Level of the Pay Matrix. (Illustration-I - See
Schedule-V)
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(ii) if the minimum pay or the first Cell in the applicable Level is
more than the amount arrived at as per sub-clause (i) above,
the pay shall be fixed at minimum pay or the first Cell of
that applicable Level. (Illustration-II — See Schedule-V)

(2) Where in fixation of pay, the pay of Government employees
drawing pay at two or more stages in the existing Pay Band and Grade Pay
or scale, as the case may be, get fixed at same Cell in the applicable Level in
the Pay Matrix, one additional increment shall be given for every two stages
bunched and the pay of Government employee drawing higher pay in
existing pay structure shall be fixed at the next vertical Cell in the applicable
Level.

Explanation: For this purpose, the pay drawn by two Government
employees in a given Pay Band and Grade Pay or scale where
the higher pay is at least 3 percent more than the lower pay
shall constitute two stages. Employees drawing pay where the
difference is less than 3 percent shall not be entitled for this
benefit.

(3) If by stepping up of the pay as above, the pay of a Government
employee gets fixed at a stage in the revised pay structure which is higher
than the stage in the revised pay structure at which the pay of a Government
employee who was drawing pay at the next higher stage or stages in the
same existing pay structure gets fixed, the pay of the latter shall also be
stepped up to the extent by which it falls short of that of the former.

(4) Where in the fixation of pay under sub-rule (1), the pay of a
Government employee, who, in the existing pay structure, was drawing
immediately before the 1st day of January, 2016 pay greater than another
Government employee junior to him in the same cadre, gets fixed in the
revised pay structure in a Cell with pay lower than that of such junior, his
pay shall be stepped up to the same Cell in the revised pay structure as that
of his junior.

(5) If a Government employee was under reduction of pay or stoppage
of increment as a penalty on the 1st January 2016, his pay shall be fixed in
the revised pay structure on the basis of emoluments he drew on the 1st
January 2016 and he shall continue to draw the pay so fixed in the revised
scale till the expiry of the period of penalty. His pay in the revised scale shall
be refixed immediately following the date of expiry of the period of penalty
with reference to the emoluments which he would have drawn on the 1st
January, 2016 taking the fact into consideration whether the penalty
awarded is with or without cumulative effect.

Illustration: If a Government employee’s increment falling due on the
Ist January, 2016 had been postponed for a year without
cumulative effect, his actual present emoluments as on the
1st January 2016 would be the basis for determination of his
revised pay with effect from the 1st January, 2016 and the
pay so fixed shall be in force upto the 31st December 2016.
However, for purpose of determination of his pay with effect
from 1st January 2017 his pay on the 1st January 2016 shall
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be refixed notionally based on the present emoluments which
he would have received on the 1st January 2016 but for his
penalty and he will get the next increment on the 1st January
2017 from that stage.

If, however, the penalty of stoppage of increment due on the
1st January 2016 had been awarded with cumulative effect,
the revised pay shall be fixed based on the actual present
emoluments as on the 1st January 2016. There shall be no
refixation of pay in this case.

8. Fixation of pay of employees appointed first time in Government by
direct recruitment or otherwise on or after 1st day of January, 2016-

Notwithstanding the provisions of rule 6, pay of an employee
appointed to Government service for first time by direct recruitment or
otherwise on or after 1st January 2016 shall be fixed, with effect from the
date of appointment, at the minimum pay or the first Cell in the respective
Level applicable to the post to which such employees are appointed:

Provided that where the existing emoluments of such employee is
higher than such minimum pay or the first cell, the difference shall be paid
as personal pay to be absorbed in subsequent increments in pay.

Explanation 1: “existing emoluments” means the sum of (i) basic
pay excluding personal pay/special pay, if any
and (ii) dearness allowance on the date of his
appointment.

Explanation 2: Personal pay to be absorbed in subsequent
increments in pay means that no further
increments shall be sanctioned till the
increments due become greater than the
personal pay, and thereafter, increments due
shall be paid and personal pay shall be
discontinued.

9. Increments in Pay Matrix-

The increment shall be effected by moving vertically down along the
applicable Level by one cell from the existing cell of pay in the pay matrix .
(Illustration-III - see Schedule-V).

10. Date of next increment in the revised pay structure-

(1) There shall be four quarters for grant of increment namely,
1st January, 1st April, 1st July and 1st October of every year:

Provided that an employee shall be entitled to only one annual
increment either on 1stJanuary or 1stApril or I1stJuly or 1stOctober
depending on the date of his appointment and promotion.

(i) The Government employees shall be permitted to draw their
annual increment in the revised pay structure in four quarters
admissible in the existing pay structure as the case may be
viz. 1st January, 1st April, 1st July and 1st October.
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(ii)) The next increment of a Government employee in the revised
pay structure shall be granted on the date he would have
drawn increment had he continued in the existing pay
structure on completion of the required qualifying service of
one year.

(iii) If a Government employee draws his next increment in the
revised pay scale under sub-rule (ii) above and thereby
becomes eligible for higher pay than his senior whose next
increment falls due on a later date, then the pay of such
senior shall be re-fixed equal to the pay of the junior from
the date on which the junior becomes entitled to higher pay.

11. Stagnation and Bonus increment:-

(1) A Government employee drawing pay in the level 24 and above
shall on completion of every term of 10 years of service in a particular level
without promotion shall be granted one additional increment as stagnation
increment on the date of completion of such term.

Provided that periods that such Government employee has worked in
posts in the corresponding grade in the existing pay structure or
corresponding pay scale prior to introduction of existing pay structure
without promotion shall be counted while arriving at the term of service in
the particular level.

(2) Government employee completing 30 years of continuous service
in the same post shall be granted one additional increment as bonus
increment on the date of completion of such period.

(3) Where a Government employee has been drawing maximum
permissible pay of the applicable pay band or scale in the existing pay
structure for more than two years as on 1st January 2016, he shall be
sanctioned one additional increment for every two completed years of
stagnation at such maximum permissible pay after fixing pay in the revised
pay structure under rule 7, subject to the condition that the pay arrived at
after grant of such increment does not exceed the maximum of the
applicable level of the Pay Matrix. (Illustration-IV : Schedule-V)

12. Additional increments on award of Selection Grade and Special
Grade-

(1) A Government employee in Level-1 to Level-23, on being awarded
selection grade or special grade, shall be granted two additional increments
in the same level in the Pay Matrix on the date of award of that grade.

(2) Where on award of selection or special grade to a Government
employee, consequent to grant of additional increments, the pay of such
Government employee gets fixed in the revised pay structure at a pay higher
than pay in the same level of another Government employee senior to him in
the same cadre, the pay of the latter shall be stepped up to the same Cell in
the same level in the revised pay structure as that of his junior.
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Provided that upon refixing the pay of the senior as above,
Fundamental Rule 27 shall apply and the next increment of the senior
officer shall become due on completion of the requisite qualifying service
with effect from the date of refixation of the pay.

13. Removal of anomalies-

(1) Where in the fixation of pay in the revised pay structure upon
appointment or promotion to a higher post, pay of a Government employee
gets fixed higher than that of a Government employee senior to him, who has
been promoted earlier to the same higher post in the same cadre, the pay of
such senior Government employee in the revised pay structure shall be
stepped up to the same Cell in the revised pay structure as that of his junior
in that higher post and such stepping up shall be done with effect from the
date of promotion of the junior Government employee subject to the
fulfilment of the following conditions, namely:-

(a) both the junior and the senior Government employees should
belong to the same cadre and the posts in which they have
been promoted are identical in the same cadre;

(b) the existing pay structure and the revised pay structure of the
lower and higher posts in which they are entitled to draw pay
are identical;

(c) the senior Government employees at the time of promotion
should have drawn equal or more pay than the junior;

(d) the anomaly should have arisen directly as a result of the
application of the provisions of Fundamental Rules or any
other rule or order regulating pay fixation on such promotion
in the revised pay structure;

Provided that where the pay of the junior employee is greater than
that of the senior on account of any advance increments granted to him, the
provisions of this sub rule shall not be invoked to step up the pay of the
senior employee.

(2) The order relating to re-fixation of the pay of the senior employee
in accordance with sub rule (1) shall be issued under the provisions of
Fundamental Rules and the senior employee shall be entitled to the next
increment on completion of the required qualifying service one year with
effect from the date of re-fixation of pay.

14. Date of effect-

The revised Pay Level for regular Government employees and
employees on special time scales of pay / Consolidated Pay / Fixed Pay /
Honorarium shall take notional effect from 1st January, 2016 with monetary
benefit from 1st October, 2017.
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15. Power to relax / amend the rules-

Where the Government is satisfied that the operation of all or any of
the provisions of these rules causes undue hardship in any particular case,
the Government, by order, dispense with or relax the requirements of that
rule to such extent and subject to such conditions as deemed necessary for
dealing with the case in a just and equitable manner.

16. Interpretation-

If any question arises relating to the interpretation of any of the
provisions of these rules, it shall be referred to the State Government for
decision and the Government may, by order remove any difficulty that may
arise in giving effect to the provisions of these rules.

17. Effect of other rules-

Save as otherwise provided in these Rules, no provision of any other
rules made or deemed to have been made under the proviso to Article 309 of
the Constitution of India shall, in so far as it is inconsistent with any of the
provision of these Rules, have any effect.

(BY ORDER OF THE GOVERNOR)

K.SHANMUGAM
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT
To
All Secretaries to Government.
The Secretary, Legislative Assembly, Secretariat, Chennai-600 009.
The Secretary to the Governor, Chennai--32.
The Comptroller, Governors Household, Raj Bhavan, Chennai-32.
The Secretary to the Governor, Chennai-32.
The Governor's Secretariat, Raj Bhavan, Guindy, Chennai- 600 032.
All Departments of Secretariat (OP / Bills), Chennai - 9'
All Heads of Departments.
All Collectors / All District Judges / All Chief Judicial Magistrates.
The Accountant General (Accounts & Entitlements), Chennai- 600 018.
The Accountant General (Accounts & Entitlements) Chennai-600 018 (By name).
The Principal Accountant General (Audit-I), Chennai-600 018.
The Principal Accountant General (Audi-I), Chennai-600 018 (By name).
The Accountant General (Audit-II), Chennai-600 018.
The Accountant General (Audit-II), Chennai-600 018 (By name).
The Accountant General (CAB), Chennai-600 009 / Madurai.
The Registrar General, High Court, Chennai-600 104.
The Chairman, Tamil Nadu Public Service Commission, Chennai-600 003.
The Registrar of all Universities in Tamil Nadu.
The Director of Treasuries and Accounts, Chennai-35.
The Director of Pension, Chennai-600 035.
The Director of Local Fund Audit, Chennai-35.
The Pension Pay Officer, Chennai- 600 035.
The Pay and Accounts Officer, Secretariat, Chennai-9.
The Pay and Accounts Officer, (North / South / East) Chennai- 1 / 35/ 5.
The Pay and Accounts Officer, Madurai - 625 001.
All Treasury Officers / Sub-Treasury Officers.
The Commissioner, Corporation of Chennai/ Madurai/ Coimbatore /Tiruchirapalli/
Salem / Tirunelveli, Tuticorin, Vellore, Tirupur, Erode.
All State-Owned Corporations and Statutory Boards
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All Divisional Development Officers / Revenue Divisional Officers/ Tahsildars.
All Block Development Officers / Municipal Commissioners. All Chief Educational
Officers / Panchayat Union Commissioners.
The Project Co-ordinator, Tamil Nadu Integrated Nutrition Project, No.570, Anna
Salai, Chennai-18.
All Recognised Service Associations.
Copy to:
The Secretary to Hon'ble Chief Minister, Chennai-9.
The Deputy Secretary to Hon'ble Deputy Chief Minister, Chennai-9.
The Senior Personal Assistant to Hon'ble Chief Minister, Chennai-9.
The Private Secretary to Chief Secretary to Government, Chennai-9.
The Senior Private Secretary to Additional Chief Secretary to Government, Finance
Department, Chennai-9,
The Senior Research Officer, Pay Research Unit, Ministry of Finance (Department of
Expenditure) Room No.261, North Block, New Delhi.
Stock File / Spare Copies.

-/ Forwarded : By Order /-

"ol 7
SECTION OFFICER.



19

SCHEDULE-I

LIST OF LEVELS OF PAY
[REGULAR GOVERNMENT EMPLOYEES]

Existing Scales of Pay

Revised Levels of Pay

:(I)'_ Group
Pay Band Grade Pay | Level | Minimum Maximum

(1] [2] 31 [4] [5] (6] [71

1 D PB-1A Rs.4800-10000 1300 1 15700 50000
2 C 1400 2 15900 50400
3 C 1650 3 16600 52400
4 Cc PB-1 Rs.5200-20200 1800 4 18000 56900
5 C 1900 5 18200 57900
6 C 2000 6 18500 58600
7 C 2200 7 19000 60300
8 C 2400 8 19500 62000
9 C 2600 9 20000 63600
10 C 2800 10 20600 65500
1" C PB-2 Rs.9300-34800 4200 11 35400 112400
12 C 4300 12 35600 112800
13 B 4400 13 35900 113500
14 B 4450 14 36000 114000
15 B 4500 15 36200 114800
16 B 4600 16 36400 115700
17 B 4700 17 36700 116200
18 B 4800 18 36900 116600
19 B 4900 19 37200 117600
20 B 5100 20 37700 119500
21 B PB-3 Rs.15600-39100 5200 21 55500 175700
22 B 5400 22 56100 177500
23 B 5700 23 56900 180500
24 B 6000 24 57700 182400
25 A 6600 25 59300 187700
26 A 7600 26 61900 196700
27 A 7700 27 62200 197200
28 A PB-4 Rs.37400-67000 8700 28 123100 215900
29 A 8800 29 123400 216300
30 A 8900 30 123600 216600
31 A 9500 31 125200 219800
32 A 10000 32 128900 225000




20
SCHEDULE-II

LIST OF LEVELS OF PAY
[EMPLOYEES ON SPECIAL TIME SCALES OF PAY]

sl Existing Scales of Pay Revised Levels of Pay
No. Group
) Pay Band Grade Pay | Level | Minimum - Maximum

M1 [2] [3] [4] [5] [6] [7]
1 STS-1 Rs.950-2000 200 1 3000 - 9000
2 STS-2 Rs.1300-3000 300 2 4100 - 12500
3 STS-3 Rs.1800-3300 400 3 5700 - 18000
4 STS-4 Rs.2500-5000 500 4 7700 - 24200
5 STS-5 Rs.3500-6000 600 5 10500 - 33100
6 STS-5 Rs.3500-6000 800 6 11100 - 35100
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SCHEDULE-III

PAY MATRIX

[FOR REGULAR GOVERNMENT EMPLOYEES]

Pay Band PB-1A Rs.4800-10000 PB-1 Rs.5200-20200

Grade Pay 1300 | 1400 | 1650 | 1800 | 1900 | 2000 | 2200 | 2400 | 2600 | 2800

Level 1 2 3 4 5 6 7 8 9 10
1 15700 | 15900 | 16600 | 18000 | 18200 | 18500 | 19000 | 19500 | 20000 | 20600
2 16200 | 16400 [ 17100 | 18500 | 18700 | 19100 | 19600 | 20100 | 20600 [ 21200
3 16700 | 16900 | 17600 | 19100 | 19300 | 19700 | 20200 | 20700 | 21200 | 21800
4 17200 | 17400 [ 18100 | 19700 | 19900 | 20300 | 20800 | 21300 | 21800 [ 22500
5 17700 | 17900 | 18600 | 20300 | 20500 | 20900 | 21400 | 21900 | 22500 | 23200
6 18200 | 18400 [ 19200 | 20900 | 21100 | 21500 | 22000 | 22600 | 23200 | 23900
7 18700 | 19000 | 19800 | 21500 | 21700 | 22100 | 22700 | 23300 | 23900 | 24600
8 19300 | 19600 [ 20400 | 22100 | 22400 | 22800 | 23400 | 24000 | 24600 | 25300
9 19900 | 20200 | 21000 | 22800 | 23100 | 23500 | 24100 | 24700 | 25300 | 26100
10 20500 | 20800 | 21600 | 23500 | 23800 | 24200 | 24800 | 25400 | 26100 | 26900
11 21100 | 21400 | 22200 | 24200 | 24500 | 24900 | 25500 | 26200 | 26900 | 27700
12 21700 | 22000 | 22900 | 24900 | 25200 | 25600 | 26300 | 27000 | 27700 | 28500
13 22400 | 22700 | 23600 | 25600 | 26000 | 26400 | 27100 | 27800 | 28500 | 29400
14 23100 | 23400 | 24300 | 26400 | 26800 | 27200 | 27900 | 28600 | 29400 | 30300
15 23800 | 24100 | 25000 | 27200 | 27600 | 28000 | 28700 | 29500 | 30300 | 31200
16 24500 | 24800 | 25800 | 28000 | 28400 | 28800 | 29600 | 30400 | 31200 | 32100
17 25200 | 25500 | 26600 | 28800 | 29300 | 29700 | 30500 | 31300 | 32100 | 33100
18 26000 | 26300 | 27400 | 29700 | 30200 | 30600 | 31400 | 32200 | 33100 | 34100
19 26800 | 27100 | 28200 | 30600 | 31100 | 31500 | 32300 | 33200 | 34100 | 35100
20 27600 | 27900 | 29000 | 31500 | 32000 | 32400 | 33300 | 34200 | 35100 | 36200
21 28400 | 28700 | 29900 | 32400 | 33000 | 33400 | 34300 | 35200 | 36200 | 37300
22 29300 | 29600 | 30800 | 33400 | 34000 | 34400 | 35300 | 36300 | 37300 | 38400
23 30200 | 30500 | 31700 | 34400 | 35000 | 35400 | 36400 | 37400 | 38400 | 39600
24 31100 | 31400 | 32700 | 35400 | 36100 | 36500 | 37500 | 38500 | 39600 | 40800
25 32000 | 32300 | 33700 | 36500 | 37200 | 37600 | 38600 | 39700 | 40800 | 42000
26 33000 | 33300 | 34700 | 37600 | 38300 | 38700 | 39800 | 40900 | 42000 | 43300
27 34000 | 34300 | 35700 | 38700 | 39400 | 39900 | 41000 | 42100 | 43300 | 44600
28 35000 | 35300 | 36800 | 39900 | 40600 | 41100 | 42200 | 43400 | 44600 | 45900
29 36100 | 36400 | 37900 | 41100 | 41800 | 42300 | 43500 | 44700 | 45900 | 47300
30 37200 | 37500 | 39000 | 42300 | 43100 | 43600 | 44800 | 46000 | 47300 | 48700
31 38300 | 38600 | 40200 | 43600 | 44400 | 44900 | 46100 | 47400 | 48700 | 50200
32 39400 | 39800 | 41400 | 44900 | 45700 | 46200 | 47500 | 48800 | 50200 | 51700
33 40600 | 41000 | 42600 | 46200 | 47100 | 47600 | 48900 | 50300 | 51700 | 53300
34 41800 | 42200 | 43900 | 47600 | 48500 | 49000 | 50400 | 51800 | 53300 | 54900
35 43100 | 43500 | 45200 | 49000 | 50000 | 50500 | 51900 | 53400 | 54900 | 56500
36 44400 | 44800 | 46600 | 50500 | 51500 | 52000 | 53500 | 55000 | 56500 | 58200
37 45700 | 46100 | 48000 | 52000 | 53000 | 53600 | 55100 | 56700 | 58200 | 59900
38 47100 | 47500 [ 49400 | 53600 | 54600 | 55200 | 56800 | 58400 | 59900 | 61700
39 48500 | 48900 | 50900 | 55200 | 56200 | 56900 | 58500 | 60200 | 61700 | 63600
40 50000 | 50400 | 52400 | 56900 [ 57900 | 58600 | 60300 | 62000 | 63600 | 65500
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SCHEDULE-III. - contd.

PAY MATRIX

[FOR REGULAR GOVERNMENT EMPLOYEES]

Pay Band PB-2 Rs.9300-34800
Grade Pay | 4200 | 4300 | 4400 | 4450 | 4500 | 4600 | 4700 | 4800 | 4900 | 5100
Level 11 12 13 14 15 16 17 18 19 20
1 35400 | 35600 | 35900 | 36000 | 36200 | 36400 | 36700 | 36900 | 37200 | 37700
2 36500 36700 37000 37100 37300 37500 37800 38000 38300 38800
3 37600 37800 38100 38200 38400 38600 38900 39100 39400 40000
4 38700 38900 39200 39300 39600 39800 40100 40300 40600 41200
5 39900 40100 40400 40500 40800 41000 41300 41500 41800 42400
6 41100 41300 41600 41700 42000 42200 42500 42700 43100 43700
7 42300 42500 42800 43000 43300 43500 43800 44000 44400 45000
8 43600 43800 44100 44300 44600 44800 45100 45300 45700 46400
9 44900 45100 45400 45600 45900 46100 46500 46700 47100 47800
10 46200 46500 46800 47000 47300 47500 47900 48100 48500 49200
1 47600 47900 48200 48400 48700 48900 49300 49500 50000 50700
12 49000 49300 49600 49900 50200 50400 50800 51000 51500 52200
13 50500 50800 51100 51400 51700 51900 52300 52500 53000 53800
14 52000 52300 52600 52900 53300 53500 53900 54100 54600 55400
15 53600 53900 54200 54500 54900 55100 55500 55700 56200 57100
16 55200 55500 55800 56100 56500 56800 57200 57400 57900 58800
17 56900 57200 57500 57800 58200 58500 58900 59100 59600 60600
18 58600 58900 59200 59500 59900 60300 60700 60900 61400 62400
19 60400 60700 61000 61300 61700 62100 62500 62700 63200 64300
20 62200 62500 62800 63100 63600 64000 64400 64600 65100 66200
21 64100 64400 64700 65000 65500 65900 66300 66500 67100 68200
22 66000 66300 66600 67000 67500 67900 68300 68500 69100 70200
23 68000 68300 68600 69000 69500 69900 70300 70600 71200 72300
24 70000 70300 70700 71100 71600 72000 72400 72700 73300 74500
25 72100 72400 72800 73200 73700 74200 74600 74900 75500 76700
26 74300 74600 75000 75400 75900 76400 76800 77100 77800 79000
27 76500 76800 77300 77700 78200 78700 79100 79400 80100 81400
28 78800 79100 79600 80000 80500 81100 81500 81800 82500 83800
29 81200 81500 82000 82400 82900 83500 83900 84300 85000 86300
30 83600 83900 84500 84900 85400 86000 86400 86800 87600 88900
31 86100 86400 87000 87400 88000 88600 89000 89400 90200 91600
32 88700 89000 89600 90000 90600 91300 91700 92100 92900 94300
33 91400 91700 92300 92700 93300 94000 94500 94900 95700 97100
34 94100 94500 95100 95500 96100 96800 97300 97700 98600 100000
35 96900 97300 98000 98400 99000 99700 100200 | 100600 | 101600 | 103000
36 99800 100200 100900 101400 | 102000 | 102700 | 103200 | 103600 | 104600 | 106100
37 102800 | 103200 | 103900 | 104400 | 105100 | 105800 [ 106300 | 106700 | 107700 | 109300
38 105900 | 106300 107000 107500 | 108300 | 109000 | 109500 | 109900 | 110900 | 112600
39 109100 | 109500 | 110200 | 110700 | 111500 | 112300 | 112800 | 113200 | 114200 | 116000
40 112400 | 112800 113500 114000 | 114800 | 115700 | 116200 | 116600 | 117600 | 119500
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SCHEDULE-III. - contd.

PAY MATRIX

[FOR REGULAR GOVERNMENT EMPLOYEES]

Pay Band PB-3 Rs.15600-39100

Grade Pay | 5200 5400 5700 6000 6600 7600 7700

Level 21 22 23 24 25 26 27
1 55500 56100 56900 57700 59300 61900 62200
2 57200 | 57800 | 58600 | 59400 | 61100 | 63800 | 64100
3 58900 | 59500 | 60400 | 61200 | 62900 | 65700 | 66000
4 60700 | 61300 | 62200 | 63000 | 64800 | 67700 | 68000
5 62500 | 63100 | 64100 | 64900 | 66700 | 69700 | 70000
6 64400 | 65000 [ 66000 | 66800 | 68700 | 71800 | 72100
7 66300 | 67000 | 68000 | 68800 | 70800 | 74000 | 74300
8 68300 | 69000 | 70000 | 70900 | 72900 | 76200 | 76500
9 70300 | 71100 | 72100 | 73000 | 75100 | 78500 | 78800
10 72400 | 73200 | 74300 | 75200 | 77400 | 80900 | 81200
11 74600 | 75400 | 76500 | 77500 | 79700 | 83300 | 83600
12 76800 | 77700 | 78800 | 79800 | 82100 | 85800 | 86100
13 79100 | 80000 | 81200 | 82200 | 84600 | 88400 | 88700
14 81500 | 82400 | 83600 | 84700 | 87100 | 91100 | 91400
15 83900 | 84900 | 86100 | 87200 | 89700 | 93800 | 94100
16 86400 | 87400 | 88700 | 89800 | 92400 | 96600 | 96900
17 89000 | 90000 | 91400 | 92500 | 95200 | 99500 | 99800
18 91700 | 92700 | 94100 | 95300 | 98100 | 102500 | 102800
19 94500 | 95500 | 96900 | 98200 | 101000 | 105600 | 105900
20 97300 | 98400 | 99800 | 101100 | 104000 | 108800 | 109100
21 100200 | 101400 | 102800 | 104100 | 107100 | 112100 | 112400
22 103200 | 104400 | 105900 | 107200 | 110300 | 115500 | 115800
23 106300 | 107500 | 109100 | 110400 | 113600 | 119000 | 119300
24 109500 | 110700 | 112400 | 113700 | 117000 | 122600 | 122900
25 112800 | 114000 | 115800 | 117100 | 120500 | 126300 | 126600
26 116200 | 117400 | 119300 | 120600 | 124100 | 130100 | 130400
27 119700 | 120900 | 122900 | 124200 | 127800 | 134000 | 134300
28 123300 | 124500 | 126600 | 127900 | 131600 | 138000 | 138300
29 127000 | 128200 | 130400 | 131700 | 135500 | 142100 | 142400
30 130800 | 132000 | 134300 | 135700 | 139600 | 146400 | 146700
31 134700 | 136000 | 138300 | 139800 | 143800 | 150800 | 151100
32 138700 | 140100 | 142400 | 144000 | 148100 | 155300 | 155600
33 142900 | 144300 | 146700 | 148300 | 152500 | 160000 | 160300
34 147200 | 148600 | 151100 | 152700 | 157100 | 164800 | 165100
35 151600 | 153100 | 155600 | 157300 | 161800 | 169700 | 170100
36 156100 | 157700 | 160300 | 162000 | 166700 | 174800 | 175200
37 160800 | 162400 | 165100 | 166900 | 171700 | 180000 | 180500
38 165600 | 167300 [ 170100 [ 171900 | 176900 | 185400 | 185900
39 170600 | 172300 | 175200 | 177100 | 182200 | 191000 | 191500
40 175700 | 177500 | 180500 | 182400 | 187700 | 196700 | 197200




SCHEDULE-IIL. - contd.
PAY MATRIX
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[FOR REGULAR GOVERNMENT EMPLOYEES]

Pay Band PB-4 Rs.37400-67000

Grade Pay 8700 8800 8900 9500 10000

Level 28 29 30 31 32
1 123100 | 123400 | 123600 | 125200 | 128900
2 126800 | 127100 | 127300 | 129000 | 132800
3 130600 | 130900 | 131100 | 132900 | 136800
4 134500 | 134800 | 135000 | 136900 | 140900
5 138500 | 138800 | 139100 | 141000 | 145100
6 142700 | 143000 | 143300 | 145200 | 149500
7 147000 | 147300 | 147600 | 149600 | 154000
8 151400 | 151700 | 152000 | 154100 | 158600
9 155900 | 156300 | 156600 | 158700 | 163400
10 160600 | 161000 | 161300 | 163500 | 168300
11 165400 | 165800 | 166100 | 168400 | 173300
12 170400 | 170800 | 171100 | 173500 | 178500
13 175500 | 175900 | 176200 | 178700 | 183900
14 180800 | 181200 | 181500 | 184100 | 189400
15 186200 | 186600 | 186900 | 189600 | 195100
16 191800 | 192200 | 192500 | 195300 | 201000
17 197600 | 198000 | 198300 | 201200 | 207000
18 203500 | 203900 | 204200 | 207200 | 213200
19 209600 | 210000 | 210300 | 213400 | 219600
20 215900 | 216300 | 216600 | 219800 | 225000
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SCHEDULE-IV

PAY MATRIX
[FOR EMPLOYEES ON SPECIAL TIME SCALE OF PAY]
Pay Band 950-2000 | 1300-3000 | 1800-3300 | 2500-5000 | 3500-6000 | 3500-6000
Grade Pay 200 300 400 500 600 800
Level 1 2 3 4 5 6

1 3000 4100 5700 7700 10500 11100
2 3100 4200 5900 7900 10800 11400
3 3200 4300 6100 8100 11100 11700
4 3300 4400 6300 8300 11400 12100
5 3400 4500 6500 8500 11700 12500
6 3500 4600 6700 8800 12100 12900
7 3600 4700 6900 9100 12500 13300
8 3700 4800 7100 9400 12900 13700
9 3800 4900 7300 9700 13300 14100
10 3900 5000 7500 10000 13700 14500
1 4000 5200 7700 10300 14100 14900
12 4100 5400 7900 10600 14500 15300
13 4200 5600 8100 10900 14900 15800
14 4300 5800 8300 11200 15300 16300
15 4400 6000 8500 11500 15800 16800
16 4500 6200 8800 11800 16300 17300
17 4600 6400 9100 12200 16800 17800
18 4700 6600 9400 12600 17300 18300
19 4800 6800 9700 13000 17800 18800
20 4900 7000 10000 13400 18300 19400
21 5000 7200 10300 13800 18800 20000
22 5200 7400 10600 14200 19400 20600
23 5400 7600 10900 14600 20000 21200
24 5600 7800 11200 15000 20600 21800
25 5800 8000 11500 15500 21200 22500
26 6000 8200 11800 16000 21800 23200
27 6200 8400 12200 16500 22500 23900
28 6400 8700 12600 17000 23200 24600
29 6600 9000 13000 17500 23900 25300
30 6800 9300 13400 18000 24600 26100
31 7000 9600 13800 18500 25300 26900
32 7200 9900 14200 19100 26100 27700
33 7400 10200 14600 19700 26900 28500
34 7600 10500 15000 20300 27700 29400
35 7800 10800 15500 20900 28500 30300
36 8000 11100 16000 21500 29400 31200
37 8200 11400 16500 22100 30300 32100
38 8400 11700 17000 22800 31200 33100
39 8700 12100 17500 23500 32100 34100
40 9000 12500 18000 24200 33100 35100
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SCHEDULE-V
Illustration I (see Rule 7 (1)(i))
A Junior Assistant is presently PAY MATRIX
drawing a Basic Pay of 312,560 in GP GradePay | 1900 | 2000 | 2200 | 2400 | 2600
2400 [Pay in the PB 10,160 ,+ GP tfggis/:g‘ﬁ Level 5 | Level6 | Level 7 | Level8 | Level9
32,400 =%12,560]. For Normal Fitment,
his/her Basic Pay will first be multiplied 1 18200 | 18500 | 19000 | 19500 | 20000
by a factor of 2.57 and then rounded-off 2 18700 | 19100 | 19600 | 20100 | 20600
to the nearest Rupee i.e. 12560 x 2.57 = 3 19300 | 19700 | 20200 | 20700 | 21200
32,279.20, which will be rounded-off to 4 19900 | 20300 | 20800 | 21300 | 21800
%32,279. He/She will then be placed in 5 20500 | 20900 | 21400 | 21900 | 22500
the  Pay i M:‘méP 21200 t(l;f ngv.el 6 | 21100 | 21500 | 22000 | 22600 | 23200
corresponding to evel-8 in
rresponding to 7 | 21700 | 22100 | 22700 | 23300 | 23900
this case) in a cell either equal to or next 3
higher to 232,279. 22400 | 22800 | 23400 | 24000 | 24600
) . . 9 23100 | 23500 | 24100 | 24700 | 25300
Atcggdz‘ggly’ hlllS/ her ga}ary will be fixed 10 [ 23800 | 24200 | 24800 | 25400 | 26100
a as shown below:
2 — 11 24500 | 24900 | 25500 | 26200 | 26900
1| Bxisting Pay Band - Pl 12 | 25200 | 25600 | 26300 | 27000 | 27700
2. | Existing Grade Pay %2400 13 26000 | 26400 | 27100 | 27800 | 28500
3. | Existing Pay in PB - 710,160 14 26800 | 27200 | 27900 | 28600 | 29400
15
4. | Existing Basic Pay © 12560 (A) 27600 [ 28000 | 28700 | 29500 | 30300
16 28400 | 28800 | 29600 | 30400 | 31200
5. Pa_y after multiplication by : ¥ 32,279.20 17 29300 | 29700 | 30500 | 31300 | 32100
a fitment factor of 2.57 : (rounded off to
12560 x 2.57 = 32279) 18 30200 | 30600 | 31400 | 32200 | 33100
. ] 19 31100 | 31500 | 32300 | 33200 | 34100
6. | Level corresponding to : Level 8
GP 2400 20 32000 | 32400 | 33300 | 34200 | 35100
7. |Revised Pay in Pay : % 33,200 (B) 21 33000 | 33400 | 34300 | 35200 | 36200
Matrix (either equal to or 22 34000 | 34400 | 35300 | 36300 | 37300
next higher to ¥ 32279 in
Level 8) :
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SCHEDULE-V. - contd.

Hlustration-1I (see Rule 7 (1)(ii))

An Additional Director is presently
drawing a Basic Pay of 353,590 (Pay in
the Pay Band 44790 + Grade Pay
8800 = Z53590). After multiplying
353,590 with 257, a figure of
%1,37,726.30 is arrived at. This is
rounded off to X1,37,726.

The level corresponding to GP 8800 is
Level 29, as may be seen from Table,
which gives the full correspondence
between existing Grade Pay and the
new Levels being proposed.

In the column for Level 29, the figure
equal to or higher than %1,37,726 is
%1,38,800.

Hence the pay of Additional Director
will be fixed at ¥1,38,800 in level 29 in
the new pay matrix as shown below:

1. [Existing Pay Band . PB4

2. | Existing Grade Pay : 8800

3. | Existing Pay in PB : 44,790

4. | Existing Basic Pay : ¥53,590 (A)

5. | Pay after multiplication by : ¥ 1,37,726.30
a fitment factor of 2.57 : (rounded off to
137726 x 2.57 = 1,37,726)

6. | Level corresponding to . Level 29
GP 8800

PAY MATRIX

GadePay | 8700 | 8800 | 8900 | 9500 | 10000

Levels/

brogassio | Level28 | Level29 | Level30 | Level31 | Level32
n
1 123100 | 123400 | 123600 | 125200 | 128900
2 126800 | 127100 | 127300 | 129000 | 132800
3 130600 | 130900 | 131100 | 132900 | 136800
4 134500 | 134800 | 135000 | 136900 | 140900
5 138500 | 138800 | 139100 | 141000 | 145100
6 142700 | 143000 | 143300 | 145200 | 149500
7 147000 | 147300 | 147600 | 149600 | 154000
8 151400 | 151700 | 152000 | 154100 | 158600
9 155900 | 156300 | 156600 | 158700 | 163400
10 | 160600 | 161000 | 161300 | 163500 | 168300
11 | 165400 | 165800 | 166100 | 168400 | 173300
12 | 170400 | 170800 | 171100 | 173500 | 178500
13 | 175500 | 175900 | 176200 | 178700 | 183900
14 | 180800 | 181200 | 181500 | 184100 | 189400
15 | 186200 | 186600 | 186900 | 189600 | 195100
16 | 191800 | 192200 | 192500 | 195300 | 201000
17 | 197600 | 198000 | 198300 | 201200 | 207000
18 | 203500 | 203900 | 204200 | 207200 | 213200
19 | 209600 | 210000 | 210300 | 213400 | 219600

7. |Revised Pay in Pay : ¥1,38,800
Matrix (either equal to or (B)

next higher to ¥ 137726 in

Level -29) :
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SCHEDULE-V. - contd.

Ilustration-III (see Rule 9)

Example-1: A Junior Assistant,

who, after having been fixed in
the Pay Matrix, is drawing a
Basic Pay of 32,200 in Level
8. When he gets an annual
increment on 1* of July, he will
just move one stage down in the
same Level. Hence, after
increment, the pay will be
233,200.

Example-2: An employee in the

Basic Pay of 328,500 in Level
10 will move vertically down
the same Level in the cells and
on grant of increment, his Basic
Pay will be 329,400.

Example-3: An employee in the

Basic Pay 0of 355,200 in Level
11 will move vertically down
the same Level in the cells and
on grant of increment, his Basic
Pay will be 356,900.

PAY MATRIX
GradePay | 2400 | 2600 | 2800 | 4200 | 4300
Levels / Pay Level Level Level Level Level
Progression 8 9 10 11 12
1 19500 | 20000 | 20600 | 35400 | 35600
2 20100 | 20600 | 21200 | 36500 | 36700
3 20700 | 21200 | 21800 | 37600 | 37800
4 21300 | 21800 | 22500 | 38700 | 38900
5 21900 | 22500 | 23200 | 39900 | 40100
6 22600 | 23200 | 23900 | 41100 | 41300
7 23300 | 23900 | 24600 | 42300 | 42500
8 24000 | 24600 | 25300 | 43600 | 43800
9 24700 | 25300 | 26100 | 44900 | 45100
10 25400 | 26100 | 26900 | 46200 | 46500
1 26200 | 26900 | 27700 | 47600 | 47900
12 27000 | 27700 | 28500 | 49000 | 49300
13 27800 | 28500 | 29400 | 50500 | 50800
14 28600 | 29400 | 30300 | 52000 | 52300
15 29500 | 30300 | 31200 | 53600 | 53900
16 30400 | 31200 | 32100 | 55200 | 55500
17 31300 | 32100 | 33100 | 56900 | 57200
18 32200 | 33100 | 34100 | 58600 | 58900
19 33200 | 34100 | 35100 | 60400 | 60700
20 34200 | 35100 | 36200 | 62200 | 62500
21 35200 | 36200 | 37300 | 64100 | 64400
22 36300 | 37300 | 38400 | 66000 | 66300
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SCHEDULE-V. - contd.
Illustration-IV (see Rule 11(3))

PB-1A PB-3 Rs.15600-
L | Pay Band an Grade Pay of | ps.4800-10000 | 39100 G.P.
: G.P. Rs.1300 Rs.7600

[1] [2] [3] [4]

1. | Maximum of the applicable 11300 46700
Pay Band and Grade Pay

2. | Date on which pay fixed at 01.07.2013 01.04.2012
maximum of the applicable
Pay Band and Grade Pay

3. | Revised Pay in the applicable 29300 122600
Level in the new Pay Matrix

4. | No. of years completed at 2 years and 6 3 year and 9
maximum of the applicable months months
Pay Band and Grade Pay as
on 01.01.2016

5. | No. of increment(s) to be 01 01
granted on 01.01.2016

6. | Revised Pay after grant of 30200 126300
increment on 01.01.2016

7. | Date of Next Increment in 01.07.2016 01.04.2016
the applicable Level in the
new Pay Matrix

*k*
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SCHEDULE-VI
(See Rule — 6(2))

FORM FOR EXERCISING OPTION UNDER THE TAMIL NADU REVISED
PAY RULES, 2017

i PP holding the post of .................. hereby elect the
revised pay structure with effect from 1st January, 2016.

o PN holding the post of ............c..c.... hereby elect to
continue on Pay Band and Grade Pay on my substantive/officiating post mentioned
below until (a) the date of my next increment OR (b) the date of my subsequent

increment falling due on .............. OR (c) the date I vacate the present post OR (d)
the date on which I cease to draw pay in the existing pay structure OR (e) the date of
my promotion/upgradation on .............. (between 1-1-2016 and the date of
notification).

2. The option hereby exercised is final and will not be modified at any
subsequent date.

* To be scored out, if not applicable.

Dated : ............. 2017. Signature:

UNDERTAKING

I hereby undertake that any excess payment that may be found to have been
made as a result of incorrect fixation of pay or any excess payment detected in the
light of discrepancies noticed subsequently will be refunded by me to the
Government either by adjustment against future payments due to me or otherwise
without insisting for any prior notice.

Dated : ............. 2017. Signature:

Signed before me

Signature
(with date)
Head of the Office
(in the case of Non-self drawing Officers)
Accounts Officer
(in the case of Self drawing Officers)

Received the above declaration.

Signature.
Assistant Accountant — General /
Pay and Accounts Officer,
Head of Office.

* Strike out whichever is not applicable.
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APPENDIX -1

Illustration (see para-28)

I. An employee drawing Consolidated Pay / Fixed Pay /
Honorarium of Rs.615/- as on 1-1-2016.

His fixed pay with effect from 1-1-2016 will be refixed as follows:

(1)
(i)
(iif)
(iv)
(v)

(vi)

(vi)

Existing Fixed Pay as on 1-1-2016
Adhoc increase allowed upto 1-1-2016
Total [(i)+(ii)]

30% on existing Fixed Pay [Rounded to
next 10]

Revised Fixed Pay w.e.f. 1-1-2016
Benefit as on 1-1-2016

Increase

Rs. 615
Rs. 800
Rs. 1415

Rs. 200

Rs.1615
Rs. 200
14.13%

II. An employee drawing Consolidated Pay of Rs.510/- as
1-1-2016.

on

His consolidated pay with effect from 1-1-2016 will be refixed as
follows:

(1)
(i)
(iid)
(iv)
(v)

(vi)

(vii)

Existing Consolidated Pay as on 1-1-2016
Adhoc increase allowed upto 1-1-2016
Total [(i)+(ii)]

30% on existing Consolidated Pay
[Rounded to next 10]

Revised Consolidated Pay w.e.f. 1-1-2016
Benefit as on 1-1-2016

Increase

*k%k

Rs.510
Rs.400
Rs.910
Rs.150

Rs.1060
Rs.150
16.48%
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APPENDIX - II

STATEMENT OF FIXATION OF PAY UNDER TAMIL NADU REVISED
SCALES OF PAY RULES, 2017

1. Name of the Employee

2. Designation of the post in
which pay is to be fixed as on
1.1.2016.

3. Status[substantive /officiating)

4. Pre-revised Pay Band and
Grade Pay

(a) Pay Band
(b) Grade Pay
5. Existing Emoluments
(a) Basic Pay in the pre-
revised structure as on

January 1, 2016

(i) Pay in the applicable
Pay Band

(ii) Grade Pay
(b) Dearness Allowance

sanctioned with effect
from 1.1.2016

(c) Existing Emoluments

[(2)+(b)]

6. Basic Pay (Pay in the
applicable Pay Band and
applicable Grade Pay) in the
pre-revised structure as on
January 1, 2016

7. Applicable Level in the Pay
Matrix corresponding to Pay
Band and Grade Pay or scale
shown at S.No.4.

8. Amount arrived at by
multiplying basic pay as at
S.No.6 2.57

Rounded Off to
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9. Applicable Cell in the Level
either equal to or just above
the Amount at S,No.8.

10 Revised Basic Pay (as per
* Sl.No.9)

11. Personal Pay, if any [Rule |

12. Date of next increment [Rule
10] and pay after grant of
increment

Pay after Increment in applicable

Date of Increment Level of Pay Matrix

13. Any other relevant information

Date

Office : Signature & Designation
of Head of Office.
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Government of Tamil Nadu
2017

MANUSCRIPT SERIES

FINANCE [Pay Cell] DEPARTMENT

G.0.Ms.No.305, Dated 13'" October 2017.

(Heyvilambi, Puratasi-27, Thiruvalluvar Aandu 2048)
ABSTRACT

OFFICIAL COMMITTEE, 2017 - Recommendations of the Official Committee,
2017 on revision of pay and allowances — Revision of Rates of House Rent
Allowance and City Compensatory Allowance - Orders - Issued.

Read the following:-

1. G.0.Ms.No.40, Finance (Pay Cell) Department, dated: 22-02-2017.
2. G.0.Ms.No.189, Finance (Pay Cell) Department, dated 27-06-2017.
3. G.0.Ms.No.303, Finance (Pay Cell) Department, dated:11-10-2017.
-00o0-
ORDER:

The Official Committee, 2017 constituted to examine revision of pay
and allowances has inter-alia made recommendations regarding revision of
House Rent Allowance and City Compensatory Allowance by retaining the
existing slab rates suitably modifying the existing pay ranges based on the
revised level pay and also based on the upgradation and reclassification of
certain cities / towns.

2. The Government has carefully examined the recommendations of
the Official Committee, 2017 and has decided to accept them. Accordingly,
Government issue the following orders:-

(A) REVISED RATE OF HOUSE RENT ALLOWANCE

3. The revised rates of House Rent Allowance to employees in different
pay ranges in the revised pay structure and different grades of cities and
towns shall be as follows:-

Amount of House Rent Allowance
(Rupees per mensem)
Revised Pay Range — - .

1?(1). (Pay Level in Pay Matrix ) s =4 = = B

: [Rupees per mensem|] 3 3 1 g S

s g g g g

S 3 © <] o

(1) (2) (3) (4) (S) (6) (7)
(1) Upto - 13600 1300 700 600 400 250
(2) 13601 - 17200 1500 1000 700 450 300
(3) 17201 - 21000 1800 1200 800 500 350
“4) 21001 - 23900 2100 1400 1000 700 400
(5) 23901 - 27200 2600 1700 1200 800 400
(©) 27201 - 30600 3100 2000 1500 1000 450
(7) 30601 - 35400 3600 2300 1700 1200 500

P.T.O.



2

Amount of House Rent Allowance
(Rupees per mensem)

s1. | Revised Pay Range

No (Pay Level in Pay Matrix ) g § = = 2,

) [Rupees per mensem|] 3 3 ] & <

s g g g g

S S © C C

(1) (2) (3) (4) (5) (6) (7)
(8) 35401 - 37300 4200 2600 1800 1500 550

9) 37301 - 41100 4700 3000 2300 1700 600
(10) | 41101 - 44500 5200 3300 2600 1900 650

(11) | 44501 - 50200 5700 3600 2900 2000 650
(12) | 50201 - 51600 6200 3800 3100 2200 700
(13) | 51601 - 54000 6800 4100 3200 2200 750
(14) | 54001 - 55500 7300 4300 3200 2200 800
(15) | 55501 - 56900 7500 4300 3200 2200 850

(16) | 56901 - 64200 7800 4300 3200 2200 850
(17) | 64201 and above 8300 4300 3200 2200 850

REVISED RATES OF HOUSE RENT ALLOWANCE IN LIEU OF FREE
QUARTERS

4. (1) Higher rates of House Rent Allowance are admissible to employees
entitled for rent free quarters but not provided with quarters. The revised rates
of House Rent Allowance in lieu of rent free quarters shall be as follows:-

Amount of House Rent Allowance
(Rupees per mensem)

Revised Pay Range

3(1;. (Pay Level in Pay Matrix ) g § E = E.

[Rupees per mensem| % § E g g

S S o <] ]

(1) (2) (3) (4) (5) (6) (7)
(1) Upto - 13600 1700 1100 900 600 400
(2) 13601 - 17200 1900 1300 1100 700 450
(3) 17201 - 21000 1900 1600 1200 700 500
4) 21001 - 23900 2500 1800 1400 900 550
(5) 23901 - 27200 3000 2100 1600 1100 600
(6) 27201 - 30600 3500 2400 1800 1200 650
(7) 30601 - 35400 4100 2400 2100 1500 650
(8) 35401 - 37300 4600 3000 2400 1700 700

9) 37301 - 41100 5100 3400 2700 1900 750
(10) | 41101 - 44500 5600 3700 2900 2100 800
(11) | 44501 - 50200 6100 3900 3200 2200 850

(12) | 50201 - 51600 6700 4200 3500 2400 900
(13) | 51601 - 54000 7100 4500 3600 2400 900
(14) | 54001 - 55500 7700 4700 3600 2400 950
(15) | 55501 - 56900 8000 4700 3600 2400 1000

(16) | 56901 - 64200 8200 4700 3600 2400 1000
(17) | 64201 and above 8200 4700 3600 2400 1000
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(2) The revised rates of House Rent Allowance in lieu of rent free
quarters shall apply to all employees who are eligible for rent free quarters.

RECLASSIFICATION OF CITIES/TOWNS:

5. The present prevailing different grades shall be retained and some
cities/towns shall be upgraded and reclassified for the eligibility of House
Rent Allowance in different grades as detailed below:

Grades Existing Classification Revised Classification
[1] [2] [3]

Grade-I (a) | Chennai City and places around
the City at a distance not exceeding
32 Kms from City limits. If the
radius of 32 Kms. falls within a
part of a Panchayat Union, the - No Change -
entire Panchayat Union shall be
taken for the purpose of giving
House Rent Allowance (HRA) as
admissible to Grade-I(a) place.

Grade-I (b) | Cities of Coimbatore and Madurai | Cities of Coimbatore (UA),
and places around them at a | Madurai (UA), Salem (UA),
distance not exceeding 16 Kms | Tiruppur (UA), Tiruchirappalli
from the city limits. If the radius of | (UA), Erode (UA) and places
16 Kms. falls within a part of a | around them at a distance not
Panchayat Union, the entire | exceeding 16 Kms. from the city
Panchayat Union shall be taken for | limits and if the radius of 16
the purpose of giving House Rent | Kms. falls within a part of a
Allowance (HRA) as admissible to | Panchayat Union, the entire
Grade-I(b) place. Panchayat Union shall be taken

for the purpose of giving House
Rent Allowance (HRA) as
admissible to Grade-I(b) place.

Grade-II Places classified as Grade-‘C’ by | Places classified as Grade-‘C’ by
Government of India and places | Government of India in 2004
around 8 Kms from town limits. If | [List of places classified as
the radius of 8 Kms. falls within a | Grade-C is appended to this
part of a Panchayat Union, the | table], all other Municipal
entire Panchayat Union shall be | Corporations and Special Grade
taken for the purpose of giving | Municipalities and places
House Rent Allowance (HRA) as | around 8 Kms from town limits.
admissible to Grade-II place. If the radius of 8 Kms. falls

within a part of a Panchayat
Union, the entire Panchayat
Union shall be taken for the
purpose of giving House Rent
Allowance (HRA) as admissible
to Grade-II place.

Grade-III Places in Grade-III [Second TN Pay | All other Municipalities (except

Commission, 1971]

Special Grade) and Taluk
Headquarters irrespective  of
local body status.
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Grades Existing Classification Revised Classification

[1] (2] 3]

Grade-Iv | Unclassified Places [wef 1-4-1993] | ynclassified Places.
Employees working in the
unclassified places who were
hitherto entitled to a flat rate of
Rs.20/- per mensum be paid HRA
at the rates specified in lieu of
Rural Service Incentive Allowance .
They are therefore not entitled for
RSIA on switching over to HRA.

List of places classified as Grade-C by Government of India:

Ambur, Arakkonam, Arani, Aruppukkottai, Attur / Bhavani (UA),
Bodinayakkanur / Chengalpattu, Chidambaram (UA), Coonoor (UA),
Cuddalore / Dharapuram, Dharmapuri, Dindigul / Erode (UA) /
Gobi-chettipalayam, Gudiyattam (UA) / Hosur / Kadaiyanallur, Kambam,
Kanchipuram (UA), Karaikkudi (UA), Karur (UA), Kovilpatti, Krishnagiri,
Kumbakonam (UA) / Mannargudi, Mayiladuthurai, Mettuppalaiyam,
Mettur / Nagappattinam (UA), Nagercoil, Namakkal, Neyveli (UA) /
Palani (UA), Panruti, Paramakkudi, Pattukkottai, Pollachi (UA), Pudukkottai,
Puliyangudi / Rajapalayam, Ramanathapuram /  Sankarankoil,
Sivakasi (UA), Srivilliputtur / Theni-Allinagaram, Tenkasi, Thanjavur,
Thiruvarur, Tindivanam, Tiruchengode, Tirunelveli (UA), Tiruppattur,
Tiruppur (UA), Tiruvannamalai, Thoothukkudi (UA) / Udhagamandalam,
Udumalaippettai / Valparai, Vanyambadi (UA), Vellore (UA), Villupuram,
Virudhunagar, Virudhachalam.

RECOVERY OF RENT FOR OCCUPYING GOVERNMENT QUARTERS

6. (1) The Government also direct that in respect of employees in the
Level-5 and below in the pay matrix and the employees who are entitled to
the facility of rent free accommodation, no rent recovery shall be made as
hitherto for occupying quarters provided by Government or its agencies. For
others, the revised rent recovery shall be as indicated below:-

Recovery of Rent
s1 Revised Pay Range (Percentage per mensem)
No. Grade-I(a)
* | [Rupees per mensem] and Grade-II | Grade-III Grade-IV
Grade-I(b)
(1) (2) (3) (4) (S) (7)
(1) | 18201 - 26200| 1.5 1.5 1 1
(2) | 26201 - 48700 3
(3) | 48701 and above 4

(2) The revised rent recovery shall take effect from 1st October, 2017.
The rent recovery already made at old rates with effect from 1-1-2016 to
30-9-2017 needs no revision even after the re-fixation of pay in the revised
pay structure.

(3) The Government also direct that the Government employees
occupying houses provided by Accommodation Controller and who pay rent
above the rate of rent prescribed for occupying Government quarters be
allowed such amount in excess of the rent prescribed for occupation of
Government quarters as House Rent Allowance subject to the maximum
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limit of House Rent Allowance eligible to them.

(B) REVISED RATE OF CITY COMPENSATORY ALLOWANCE

7. The cities of Tiruppur and Erode, which was classified as Y’ by
Government of India for the purpose of House Rent Allowance shall also be
included for City Compensatory Allowance. Accordingly, revised rates of City
Compensatory Allowance (CCA) for employees in different pay ranges in the
revised pay structures shall be as follows:

Amount of City Compensatory Allowance
(Rupees per mensem)
Cities of Coimbatore,

Revised Pay Chennai city and Madurai, Salem,

Sl Range areas around the _ Tiruchirappalli,
No. (Pay Level in the Pay city at a distance Tirunelveli, Tiruppur
Matrix) and Erode and areas

not exceeding 32

around them at a
Kms. from the

distance not exceeding

[Rupees per mensem]

city limits. 16 Kms. from the city
limits.
[1] [2] [3] [4]
(1) Below 20600 360 180
(2) 20601 - 30800 500 260
(3) 30801 -41100 800 400
4) 41101 and above 1200 720

8. The revised rates of House Rent Allowance and City Compensatory
Allowance shall take effect from 1st October, 2017.

9. These orders shall apply to the Government employees and
teachers including employees of local bodies and also to the teachers and
employees in aided educational institutions.

10. Amendments to the Tamil Nadu Special Pay and Allowances Rules
will be notified separately.

(BY ORDER OF THE GOVERNOR)

K.SHANMUGAM

ADDITIONAL CHIEF SECRETARY TO GOVERNMENT
To
All Secretaries to Government.
The Secretary, Legislative Assembly, Secretariat, Chennai-600 009.
The Secretary to the Governor, Chennai--32.
The Comptroller, Governors Household, Raj Bhavan, Chennai-32.
The Secretary to the Governor, Chennai-32.
The Governor's Secretariat, Raj Bhavan, Guindy, Chennai- 600 032.
All Departments of Secretariat (OP / Bills), Chennai - 9'
All Heads of Departments.
All Collectors / All District Judges / All Chief Judicial Magistrates.
The Accountant General (Accounts & Entitlements), Chennai- 600 018.
The Accountant General (Accounts & Entitlements) Chennai-600 018 (By name).
The Principal Accountant General (Audit-I), Chennai-600 018.
The Principal Accountant General (Audi-I), Chennai-600 018 (By name).
The Accountant General (Audit-II), Chennai-600 018.
The Accountant General (Audit-II), Chennai-600 018 (By name).
The Accountant General (CAB), Chennai-600 009 / Madurai.
The Registrar General, High Court, Chennai-600 104.
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The Chairman, Tamil Nadu Public Service Commission, Chennai-600 003.
The Registrar of all Universities in Tamil Nadu.
The Director of Treasuries and Accounts, Chennai-35.
The Director of Pension, Chennai-600 035.
The Director of Local Fund Audit, Chennai-35.
The Pension Pay Officer, Chennai- 600 035.
The Pay and Accounts Officer, Secretariat, Chennai-9.
The Pay and Accounts Officer, (North / South / East) Chennai- 1 / 35 / 5.
The Pay and Accounts Officer, Madurai - 625 001.
All Treasury Officers / Sub-Treasury Officers.
The Commissioner, Corporation of Chennai/ Madurai/ Coimbatore /Tiruchirapalli/
Salem / Tirunelveli, Tuticorin, Vellore, Tirupur, Erode.
All State-Owned Corporations and Statutory Boards
All Divisional Development Officers / Revenue Divisional Officers/ Tahsildars.
All Block Development Officers / Municipal Commissioners. All Chief Educational
Officers / Panchayat Union Commissioners.
The Project Co-ordinator, Tamil Nadu Integrated Nutrition Project, No.570, Anna
Salai, Chennai-18.
All Recognised Service Associations.
Copy to:
The Secretary to Hon'ble Chief Minister, Chennai-9.
The Deputy Secretary to Hon'ble Deputy Chief Minister, Chennai-9.
The Senior Personal Assistant to Hon'ble Chief Minister, Chennai-9.
The Private Secretary to Chief Secretary to Government, Chennai-9.
The Senior Private Secretary to Additional Chief Secretary to Government, Finance
Department, Chennai-9,
The Senior Research Officer, Pay Research Unit, Ministry of Finance (Department of
Expenditure) Room No.261, North Block, New Delhi.
Stock File / Spare Copies.

-/ Forwarded : By Order /-

Ga' Wﬁ%ﬁ'—)—

SECTION OFFICER.
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Government of Tamil Nadu
2017

MANUSCRIPT SERIES

FINANCE [Pay Cell] DEPARTMENT

G.0.Ms.No0.306, Dated 13'" October 2017.

(Heyvilambi, Puratasi-27, Thiruvalluvar Aandu 2048)
ABSTRACT

OFFICIAL COMMITTEE, 2017 - Recommendations of the Official Committee,
2017 on revision of pay, allowances, pension and related benefits — Revision
of Rates of Allowances - Orders - Issued.

Read the following:-
1. G.0.Ms.No.40, Finance (Pay Cell) Department, dated: 22-02-2017.
2. G.0.Ms.No.189, Finance (Pay Cell) Department, dated 27-06-2017.
3. G.0.Ms.No.303, Finance (Pay Cell) Department, dated 11-10-2017.

-00o0-
ORDER:

The Official Committee, 2017 constituted to examine revision of pay
and allowances has inter-alia made recommendations regarding revision of
various allowances.

2. The Government has carefully examined the recommendations of
the Official Committee, 2017 and has decided to accept them. Accordingly,
without changing the eligibility and other conditions of allowances, except to
the extent stated herein, the rates of various allowances shall be revised as
follows:-

MEDICAL ALLOWANCE

3. Medical Allowance is granted to employees including the employees
of Judicial Department for meeting the expenditure on day-to-day medical
expenses. The existing medical allowance of Rs.100/- per month shall be
enhanced to Rs.300/- per month.

MEDICAL REIMBURSEMENT SCHEME

4. Employees who joined Government service on or before 21-04-1995
and who did not opt for Medical Allowance are eligible for the Medical
Reimbursement Scheme. Considering the pay revision, the annual ceiling
limit for drawal of medical reimbursement shall be revised at 15 percent of
revised pay on the date of migration of the employee to the revised pay
structure under the Tamil Nadu Revised Pay Rules, 2017.

P.T.O.
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ALLOWANCE RELATED TO UNIFORM
UNIFORM ALLOWANCE

5. The Uniform Allowance shall be enhanced as follows:

s1 Existing Rate | Revised Rate
° | Department / Name of Post | [Per Annum] | [Per Annum]
No.
[In Rs.] [In Rs.]
1] 2] 3] 4]
Health and Family Welfare
1. | Staff Nurse, Nursing 1800 3600
Superintendent, Grade-I /
Nursing Superintendent,
Grade-II / Theatre Nurse
2. | Maternity Assistant / 1000 2000
Auxiliary Nurse Midwives /
Village Health Nurse /
Health Inspector Grade-I /
Health Inspector Grade-II /
3. | Health Visitor 900 1800
OVERCOAT ALLOWANCE

6. The Overcoat Allowance currently admissible to the Civil Surgeon
and Assistant Civil Surgeons shall be enhanced by 100% from Rs.600/- to

Rs.1200/- per annum.

STITCHING CHARGES

7. The employees who are given free supply of uniform are currently
Considering the present increase in stitching
cost, the stitching charges shall be enhanced at the rate of Rs.500/- per set
uniformly to all eligible personnel of Police, Fire and Rescue Services,
Prisons and Stationery and Printing and Rs.400/- per set for all other

granted stitching charges.

eligible categories.

WASHING ALLOWANCE

8. Washing allowance shall be enhanced as follows:

s1 Revised Rate

’ Department / Name of Post [per month]
No.

(In Rs.)

[1] [2] [3]

I. | General

1. | Nursing Categories 500

2. | Office Assistant 200

3. | Driver 200

4. | Technical Employees of Govt. Press 200

S. | Conservancy Worker 200

6. | Others wearing Uniforms daily 200
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s1 Revised Rate
’ Department / Name of Post [per month]
No.
(In Rs.)
[1] [2] [3]
II. | Police Personnel-General
1. | Head Constable, Police Constable, 500
Grade-I and Grade-II and Driver PC,
Sub-Inspector, Inspector, Deputy
Superintendent of Police and
Additional Deputy Superintendent of
Police.
III. | Traffic Police Personnel
1. | Driver Police Constable, Police 500
Constable, Grade-I & Grade-II, Head
Constable, Sub-Inspector and
Inspector.
IV. | Fire and Rescue Services
1. | Fireman to Joint Director 500
V. | Prison
1. | Warder, Grade-II to Superintendent 500
of Prison
VI. | Forest Personnel
1. | Forest Personnel 500

9. In future, as recommended by the Official Committee 2017,
revision of these rates will not be taken up on case to case basis.

KIT MAINTENANCE ALLOWANCE

10. Kit Maintenance Allowance is being paid to the Police Officers

(IPS/Non-IPS) who are supplied free uniform.

As this allowance was

enhanced only during last year, the Kit Maintenance Allowance shall be

enhanced marginally as follows:-

s1 Revised Rate
’ Department / Name of Post [per month]
No.
[In Rs.]
[1] [2] [3]
For IPS / Non-IPS
Director General of Police [DGP] 700
2. | Additional Director General of 700
Police [ADGP]
Inspector General of Police [IGP] 700
Deputy Inspector General of 700
Police [DIG]
S. | Superintendent of Police (IPS) 700
Superintendent of Police (TPS), 350
Category-I, II & III
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ROBE ALLOWANCE AND ROBE MAINTENANCE ALLOWANCE

11. Robe Allowance and Robe Maintenance Allowance payable to the
Additional Public Prosecutors and Assistant Public Prosecutor, Grade-I and
Grade-II shall be enhanced as follows:

Sl. No. Name of Employees Revised Rates
[1] (2] [3]
1. Robe Allowance — Initial Grant Rs.3000/-
2. Robe Allowance — Renewable once Rs.1000/-
in five years
3. Robe Maintenance Allowance Rs.500/- p.m.
[Monthly]

ALLOWANCES RELATED TO MEDICAL PERSONNEL
NON-PRACTICING ALLOWANCE (NPA)
12. Non-Practising Allowance (NPA) shall be enhanced as follows:

Sl Catego Revised Rates
No. gory (per month)
(1] [1] (2]
1. Director / Joint Director (Now Rs.6000
Additional Director including
Dean).
2. Civil Surgeon and equivalent Rs.3600
categories.
3. Assistant Surgeon / Assistant Rs.2400
Professor / Non-Clinical
Lecturer.

OTHER COMPENSATORY ALLOWANCE (RESTRICTED PRIVATE
PRACTICE)

13. The existing Other Compensatory Allowance for Restricted Private
Practice shall be enhanced as follows:

sl. Catego Revised Rates
No. gory (per month)
[1] (2] (3]
1. Assistant Surgeon in Primary Rs.1000/-
Health Centres attached to
Rural Family Welfare Units.
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Sl Category Revised Rates
No. (per month)
[1] (2] [3]

2. Lecturer / Assistant Professor / Rs.600/-

Tutor in Clinical Wing /
Assistant Surgeon in General
line and those serving in
non-Municipal areas but
excluding those in Primary
Health Centres.

3. Inspecting Medical Officers Rs.400/-
(Indian Medicine).

PRIMARY HEALTH CENTRE ALLOWANCE [RURAL ALLOWANCE]

14. Primary Health Centre Allowance [Rural Allowance| currently
admissible to eligible medical officers serving in the Primary Health Centres
shall be revised as follows:

Sl. Category Revised Rates
No. (per month)
(1] (2] (3]

1. Medical Officers to whom Government Rs.1500/-

Quarters are provided.

2. Medical Officers to whom Government Rs.2100/-
Quarters are mot provided subject to
condition that Medical Officer should
reside in the place where the PHC is
situated.

15. The enhanced Rural Allowance with additional 50 percent of
normal Rural Allowance Rates shall continue to be admissible to Medical
Officers posted in 72 PHCs in difficult and remote areas approved by
Government of India.

POST-MORTEM ALLOWANCE

16. Post-Mortem Allowance currently admissible to Medical Officers
and Mortuary Attendants doing post-mortem work shall be enhanced as

follows:
Sl. Cat Revised Rates
atego
No. gory (per case)

[1] [2] [3]

(1) | DIRECTORATE OF MEDICAL EDUCATION
SIDE:

(a) One Medical Officer. Rs.300/-
(b) One Mortuary Attendant. Rs.150/-
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Sl Revised Rates
Category
No. (per case)
[1] [2] [3]
(c) One Scientific Assistant (or) Steno- Rs.100/-
Typist
(d) One Laboratory Technician from Rs.100/-
Forensic Science Department.
(e) One Basic Servant. Rs.75/-
(2) | DIRECTORATE OF MEDICAL & RURAL
HEALTH SIDE:
(a) One Medical Officer. Rs.300/-
(b) One Pharmacist. Rs.120/-
(c) One Mortuary Attendant (or) Rs.150/-
One Sanitary Worker.

LEPROSY ALLOWANCE / SPECIAL LEPROSY ALLOWANCE

17. This allowance is being paid to Medical Officers and staff working
in Leprosy Institutions / Leprosy Wards in Government Hospitals and
Rehabilitation Homes. Considering the occupational hazard, the Leprosy

Allowance / Special Leprosy Allowance shall be enhanced as follows:

1. Revi Rat
S Name of the Posts evised Rates
No. (per month)
[1] [2] [3]
1. | All Medical Officers working in all Rs.2000/-
Leprosy Control Units
Assistant Special Officer (Medical) Rs.2000/-
Medical Officers in Government Rs.2000/-
Rehabilitation Homes
Nurse and Non-Medical Supervisors Rs.600/-
S. | Leprosy Inspectors and Physiotherapy Rs.600/-
Technicians
Health Educators Rs.600/-
7. Physiotherapy Technicians in Rs.600/-
Rehabilitation Homes
8. | Assistant / Laboratory Technician, Rs.360/-
Grade-I / Health Inspector
9. | Junior Assistant / Typist / Kushta Rs.240/-
Nivaran Sevak |/ Laboratory
Technician, Grade-II / Pharmacist
/ Auxiliary Nurse Midwife [/
Teacher (Secondary Grade) /
Electrician, Grade-II
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L. Revi Rat
S Name of the Posts evised Rates
No. (per month)
[1] [2] [3]
10. | Head Warder and  Electrician, Rs.240/-
Grade-II in Rehabilitation Homes
11. | Nursing Assistant / Peon /Cook / Rs.180/-
Driver / Gardener / Dhoby /
Sanitary Worker / Sweeper /[
Women Helper and Injector
12. | Watchman Rs.120/-
13. | Warder in Care Homes Rs.120/-
14. | Theatre Assistant / Male Nursing Rs.180/-
Assistant / Hospital Servants
working in the temporary
hospitalisation wards and in

Urban Leprosy Centers.

CLERICAL ALLOWANCE

18. Clerical Allowance currently admissible to Pharmacist and Chief
Pharmacist in Medical Department whenever they attend to clerical work in
the Institutions where Junior Assistant or Assistant is not employed or
provided shall be enhanced to Rs.240/- per month.

NURSING ALLOWANCE

19. Staff Nurses, Nursing Superintendents and Nursing Tutors
working in medical departments are presently allowed nursing allowance.
The existing rate shall be enhanced to Rs.1000/- per month.

RATION [MESSING] ALLOWANCE

20. Ration [Messing] allowance currently admissible to Nurses and
allied categories to meet their messing expenses shall be enhanced as
follows.

Sl. Revised Rate of RA

No. Name of Employees

(per month)

[1] [2]

[3]

1. | Nurses and Nursing
Supervisors

2. | Nursing Superintendent
Grade-I and Grade-II

3. | Nursing Tutors Grade-I
and Grade-II

4. | Auxiliary Nurse Midwives

Rs.120/-

Chennai City - Rs.180/-
Outside Chennai - Rs.160/-

Chennai City - Rs.180/-
Outside Chennai - Rs.160/-

Rs.120/-
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ALLOWANCE RELATED TO HILL AREAS

HILL (AREA) ALLOWANCE

21. Hill Allowance shall be continued to be at the same rate of 20
percent of basic pay. However, the maximum ceiling limit of Hill Allowance
shall be enhanced from Rs.1500/- per month to Rs.6000/- per month.

WINTER ALLOWANCE

22. The revised rate of Winter Allowance shall be as follows:

Revised Rates
(per month for 4 months)
[1] [2]

(a) Hill stations situated in the | 5% of Basic Pay subject to
altitude range of 1000 -1499 | a maximum of Rs.1200/-
meters above the Mean Sea | p.m.

Level.

Category

(b) Hill stations situated at an | 10% of Basic Pay subject
altitude of 1500 meters and | to a  maximum of
more above the Mean Sea Level. Rs.1500/- p.m.

OTHER ALLOWANCES
CASH ALLOWANCE

23. Cash Allowance is paid in lieu of surrender of residential Office
Assistant under the Tamil Nadu Servants Allowance Scheme, 1960. The
cash allowance in lieu of one residential Office Assistant that is required to
be compulsorily surrendered shall be enhanced from Rs.500/- to
Rs.1,000/-.

24. The Officers who are entitled to two residential Office Assistants
are permitted to surrender both Office Assistants, if they so desire. The cash
allowance in respect of surrendering of the second Office Assistant at their
option shall be enhanced from Rs.500/- to Rs.1,500/-.

SPECIAL ALLOWANCE

25. The existing special allowance drawn by the Section Officers /
Private Secretaries in Secretariat, Principal in Dental College and Joint
Director of Tamil Nadu Medical Services shall be enhanced as follows:

Sl. Revised Rate
Posts

No. (per month)

[1] [2] [3]

1. | Section Officers and Private Secretaries to | Rs.200/-
Secretaries in Secretariat and Private
Secretaries to Hon'ble Judges in Madras
High Court

2. | Joint Director [Tamil Nadu Medical Service] Rs.1000/-

Principal of Dental College [the incumbent | Rs.1000/-
heading an institution having other
professors in PB-4, they would get an
additional administrative allowances]
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SPECIAL COMPENSATORY ALLOWANCE

26. Special Compensatory Allowance shall be enhanced as follows:-

Sl
No.

Name of Employees

Revised Rate
(per month)

[1]

(2]

[3]

Drivers in Secretariat, Drivers in
State Guest House, Motor Cycle
Messenger in Public (Motor
Vehicles) Department.

Drivers attached to Hon’ble
Ministers

Office Assistants, Duffadars and
Basic Service Personnel of all
Departments including Hospital
Workers in Hospitals

Medal Allowance
Personnel

for Police

Good Service Allowance for

Police Personnel

Employees working in certain
plantation fields in Yercaud are
being paid this allowance at
Rs.45/- p.m. in lieu of Hill
Allowance.

Technical Employees of the
Government  Press [Weekly
Compensatory Allowance]

Rs.700/-

Rs.700/-
Ordinary Grade - Rs.100/-

Selection Grade - Rs.150/-

Special Grade - Rs.200/-

Rs.400/-

Rs.100/-

Rs.100/-

Rs.400/-

RISK ALLOWANCE

continued as follows:

27. Risk Allowance paid to Police and Fire and Rescue Services
Personnel was revised recently in April 2017 and therefore shall be

Sl Existing Rate

’ Department / Name of Post (per month)
No.

[In Rs.]

1] [2] 131

I. | Police Personnel-General

1. | Head Constable, Police Constable, Grade-I and 800/-

Grade-II and Driver PC.

2. | Sub-Inspector 800/-

3. | Inspector 800/-

4. | Deputy Superintendent of Police 900/-

5. | Additional Deputy Superintendent of Police 900/-
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SL Existing Rate
No. Department / Name of Post (per month)
[In Rs.]
1 2] 3]
II. | State Crime Record Bureau (SCRB) Police
Personnel / Officers
1. | ORS [Head Constable, Police Constable, Grade-1 and 400/-
Grade-II and Driver PC.]
2. | Sub-Inspector 400/-
3. | Inspector 400/-
4. | Deputy Superintendent of Police 450/-
5. | Additional Deputy Superintendent of Police 450/-
II1. | STF Police Personnel / Officers
1. | ORS [Head Constable, Police Constable, Grade-1 and 6000/-
Grade-II and Driver PC.]
2. | Sub-Inspector 6000/-
3. | Inspector 6000/-
4. | Deputy Superintendent of Police 6000/-
5. | Additional Deputy Superintendent of Police 6000/-
6. | Additional Director General of Police 6000/-
IV. | BDDS Personnel
1. | Head Constable 6000/-
2. | Sub-Inspector 6000/-
3. | Inspector 6000/-
4. | Deputy Superintendent of Police 6000/-
V. | Bomb Detection & Disposal Squad (BDDS)
Personnel
1. | Head Constable 6000/-
2. | Sub-Inspector 6000/-
3. | Inspector 6000/-
4. | Deputy Superintendent of Police 6000/-
VI. | TN Commando School / TN Commando
Force Personnel / Officers
1. | ORS [Head Constable, Police Constable, Grade-I and 6000/-
Grade-II and Driver PC.]
2. | Sub-Inspector 6000/-
3. | Inspector 6000/-
4. | Deputy Superintendent of Police 6000/-
5. | Additional Deputy Superintendent of Police 6000/-
6. | Superintendent of Police 6000/-
VII. | Fire and Rescue Services
1. | Personnel below the rank of Divisional Officer 800/-
2. | Divisional Officer 900/-
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28. The rates of risk allowance for other eligible categories of
employees shall be increased as follows:

RISK ALLOWANCE
Sl. Revised Rate
No. Department / Name of Post (per month)
[In Rs.]
[1] [2] [3]
I. | Staff working in the TB Institutions
1. | Medical Officer 400/-
2. | Nursing Superintendent 200/-
3. | Other Superior Staff 200/-
4. | Office Assistant 100/-
S. | Chief X-ray Technician / Radiographer / 500/-
Dark Room Assistant
II. | Dairy Development Deptt.
1. | Veterinary Assistant Surgeon working in 800/-
certain branches
II1. | Forensic Science Department
1. | Scientific Officer (Scientific Assistant, 400/-
Grade-I)
2. | Junior Scientific Officer (Scientific 400/-
Assistant, Grade-II)
3. | Laboratory Assistant 300/-
4. | Photographer , Grade-I 300/-
5. | Technician (Laboratory) 300/-
6. | Packer 300/-
IV. | Stationery and Printing
1. | Technical Employees of the Govt. Press 400/ -
V. | Police Radio Branch Staff
1. | Technical Officer 250/-
2. | Inspector (Technical) / Sub-Inspector 200/-
(Technical)
VI. | Prisons
1. | Grade-II Warder to Deputy Jailor 800/-
2. | Jailor to Superintendent of Prison 900/ -
VII. | Forests
1. | Forest Watcher to Forest Range Officer 800/-
2. | Assistant Conservator of Forests and State 900/ -
Deputy Conservator of Forests
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FEEDING CHARGES

29. Feeding allowance in departments of Police, Fire and Rescue

Services and Prisons shall be revised as follows:

FEEDING CHARGES

Revised Rate

31' Department / Name of Post (per day)
o.

[In Rs.]
(1] (2] 3]

I. Police Personnel
Chennai City

1. Police Constable to Inspector of Police 300/-
[26 days in a month].

Other than Chennai City

2. Police Constable to Inspector of Police 250/-
[6 days in a month].

II. | Fire and Rescue Services
Chennai City
1. Personnel below the rank of Station Officer 300/-

2. Station Officer including 16 Assistant 300/-
Station Officer, Station Officer (Transport)
and Assistant District Officer.

Other than Chennai City
Personnel below the rank of Station Officer 250/-

2. Station Officer including 16 Assistant 250/-
Station Officer, Station Officer (Transport)
and Assistant District Officer.

III. | Prisons

Chennai City

1. Grade-II Warder / Grade-I Warder / Chief 300/-
Head Warder / Assistant Jailor / Deputy
Jailor.
Other than Chennai City
2. Grade-II Warder to Deputy Jailor 250/-

IV. | Stationery and Printing

1. | Technical Employees of the Government Press 300/-
[Ethnic Food Allowance) [Per month]
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SUPERVISORY ALLOWANCE

30. Supervisory Allowance admissible to Assistants in Tamil Nadu
Ministerial Service for supervising Junior Assistants shall be enhanced as
follows:

s1 Revised
NO' Category Rates
) (per month)
[1] [2] [3]
1. For supervising 3 Junior Assistants. Rs.80/-
2. For supervising more than 3 Junior Rs.100/-
Assistants.
EQUIPMENT ALLOWANCE

31. Equipment Allowance presently sanctioned to the officers going
abroad on deputation to colder countries shall be subject to a minimum of
Rs.3,000/- and a maximum of Rs.8,000/-.

FARM ALLOWANCE

32. Farm Allowance granted to Veterinary Assistant Surgeons
working in Livestock Farms shall be enhanced to Rs.400/- per month.

PROJECT ALLOWANCE / INVESTIGATION ALLOWANCE

33. Project Allowance shall be at the existing rate of 3 percent of pay
in the revised pay structure.

34. Investigation Allowance shall be at the existing rate of 5 percent of
the pay in the revised pay structure.

PROVISION ALLOWANCE

35. The quantum as well as ceiling of Provision Allowance shall be
doubled and rounded off to the next 10 rupee.

COOKING ALLOWANCE

36. Cooking Allowance admissible to the Bungalow Watcher-cum-
Cook employed in the bungalows of Forest Department located in remote
areas shall be enhanced to Rs.100/- per month.

TRAINING ALLOWANCE

37. Training Allowance is admissible to employees on deputation to
training institutions as faculty members excluding the administrative staff.
Considering the revision of basic pay by a factor of 2.57, the payment of this
allowance shall be reduced by 50 percent. Accordingly, the existing 15
percent and 10 percent of basic pay shall be reduced to 7.5 percent and
S percent of the pay in the revised pay structure respectively.
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SECURITY COMPENSATORY ALLOWANCE

38. Security Compensatory Allowance admissible to certain posts, the
incumbents of which are required to furnish security in the form of cash or
fidelity guarantee bonds, shall be enhanced as follows:

Revised Rates

Sl. No. Name of Employees (per month)
[1] [2] [3]
1. Posts for which the security Rs.20/-

furnished is less than Rs.500/-.

2. Posts for which the security Rs.40/-
furnished is Rs.500/- and above
but less than Rs.1000/-.

3. Posts for which the security Rs.60/-
furnished is Rs.1000/- and above
but less than Rs.5000/-.

4, Posts for which the security Rs.80/-
furnished is Rs.5000/- and above.

OFFICE ACCOMMODATION ALLOWANCE

39. Considering the present rental rates, the Office Accommodation
Allowance admissible to the Assistant Public Prosecutors shall be enhanced
as detailed below:

Revised Rates
Sl. No. Name of Employees (per month)

[1] (2] (3]

1. Assistant Public Prosecutor Rs.750/-
Grade-1.

2. Assistant Public Prosecutor Rs.500/-
Grade-II.

DRIVING ALLOWANCE

40. The Driving Allowance to Office Assistant-cum-Driver in
Secretariat and all Heads of Department shall be enhanced from Rs.60/- per
month to Rs.90/- per month.

41. These orders shall take effect from 1st October, 2017.

42. Amendments to the Tamil Nadu Special Pay and Allowances Rules
will be notified separately.

(BY ORDER OF THE GOVERNOR)

K.SHANMUGAM
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT
To
All Secretaries to Government.
The Secretary, Legislative Assembly, Secretariat, Chennai-600 009.
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The Secretary to the Governor, Chennai--32.
The Comptroller, Governors Household, Raj Bhavan, Chennai-32.
The Secretary to the Governor, Chennai-32.
The Governor's Secretariat, Raj Bhavan, Guindy, Chennai- 600 032.
All Departments of Secretariat (OP / Bills), Chennai - 9'
All Heads of Departments.
All Collectors / All District Judges / All Chief Judicial Magistrates.
The Accountant General (Accounts & Entitlements), Chennai- 600 018.
The Accountant General (Accounts & Entitlements) Chennai-600 018 (By name).
The Principal Accountant General (Audit-I), Chennai-600 018.
The Principal Accountant General (Audi-I), Chennai-600 018 (By name).
The Accountant General (Audit-II), Chennai-600 018.
The Accountant General (Audit-II), Chennai-600 018 (By name).
The Accountant General (CAB), Chennai-600 009 / Madurai.
The Registrar General, High Court, Chennai-600 104.
The Chairman, Tamil Nadu Public Service Commission, Chennai-600 003.
The Registrar of all Universities in Tamil Nadu.
The Director of Treasuries and Accounts, Chennai-35.
The Director of Pension, Chennai-600 035.
The Director of Local Fund Audit, Chennai-35.
The Pension Pay Officer, Chennai- 600 035.
The Pay and Accounts Officer, Secretariat, Chennai-9.
The Pay and Accounts Officer, (North / South / East) Chennai- 1 / 35 / 5.
The Pay and Accounts Officer, Madurai - 625 001.
All Treasury Officers / Sub-Treasury Officers.
The Commissioner, Corporation of Chennai/ Madurai/ Coimbatore /Tiruchirapalli/
Salem / Tirunelveli, Tuticorin, Vellore, Tirupur, Erode.
All State-Owned Corporations and Statutory Boards
All Divisional Development Officers / Revenue Divisional Officers/ Tahsildars.
All Block Development Officers / Municipal Commissioners. All Chief Educational
Officers / Panchayat Union Commissioners.
The Project Co-ordinator, Tamil Nadu Integrated Nutrition Project, No.570, Anna
Salai, Chennai-18.
All Recognised Service Associations.
Copy to:
The Secretary to Hon'ble Chief Minister, Chennai-9.
The Deputy Secretary to Hon'ble Deputy Chief Minister, Chennai-9.
The Senior Personal Assistant to Hon'ble Chief Minister, Chennai-9.
The Private Secretary to Chief Secretary to Government, Chennai-9.
The Senior Private Secretary to Additional Chief Secretary to Government, Finance
Department, Chennai-9,
The Senior Research Officer, Pay Research Unit, Ministry of Finance (Department of
Expenditure) Room No.261, North Block, New Delhi.
Stock File / Spare Copies.

-/ Forwarded : By Order /-
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Government of Tamil Nadu
2017

MANUSCRIPT SERIES

FINANCE [Pay Cell] DEPARTMENT

G.0.Ms.No.307, Dated 13" October 2017.

(Heyvilambi, Puratasi-27, Thiruvalluvar Aandu 2048)
ABSTRACT

OFFICIAL COMMITTEE, 2017 - Recommendations of the Official Committee,
2017 on revision of pay and allowances — Revision of Rates of Travelling
Allowance - Orders - Issued.

Read the following:-

1. G.0.Ms.No.40, Finance (Pay Cell) Department, dated: 22-02-2017.
2. G.0.Ms.No.189, Finance (Pay Cell) Department, dated 27-06-2017.
3. G.0.Ms.No.303, Finance (Pay Cell) Department, dated 11-10-2017.
-00o0-
ORDER:

The Official Committee, 2017 constituted to examine revision of pay
and allowances has inter-alia made recommendations regarding revision of
Travelling Allowance.

2. The Government has carefully examined the recommendations of
the Official Committee, 2017 and decided to accept them. Accordingly, the
following orders are issued revising the rates of Travelling Allowance:-

CLASSIFICATION OF EMPLOYEES FOR PURPOSE OF TRAVEL
ENTITLEMENTS

3. The classification of employees for the purpose of Travelling
Allowance shall be based on Pay Level of the employees in the Pay Matrix in
the revised pay structure. The Grades of employees fixed based on the Pay
Level drawn by the employees in the revised pay structure for the purpose of
Travelling Allowance for the employees as detailed below:

Grades Classification of Employees
[1] [2]
Grade-I (a) | Employees drawing pay in Pay Level-28 and above in
the Pay Matrix (including all officers of All India
Services serving in the State drawing pay in Pay
Level-13 and above in the Pay Matrix of All India
Service Pay Rules).

Grade-I (b) | Employees drawing pay in Pay Level-25 and above in
the Pay Matrix but below Pay Level-28 (including all
officers of All India Services irrespective of the Pay
Level serving in the State).

Grade-II Employees drawing pay in Pay Level-13 and above in
the Pay Matrix but below Pay Level-25.

P.T.O.
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Grades Classification of Employees
[1] [2]
Grade-III Employees drawing pay in Pay Level-5 and above in
the Pay Matrix but below pay in Pay Level-13.
Grade-IV Employees drawing pay below Pay Level-5 in the Pay
Matrix.

ENTITLEMENTS FOR JOURNEYS ON TOUR or TRAINING

4. The travel entitlements of Government employees while on tour and

transfer shall be regulated as follows :

Matrix (including all officers of All
India Services serving in the State

Grades Travel Entitlements
[1] [2]
Grade-I (a) Air Journey or AC First Class by
Employees drawing pay in Pay | Rail irrespective of whether the
Level-28 and above in the Pay | journey is within or outside the

State.
Note: The Officers in Pay Level-32 in

drawing pay in Pay Level-13 and
above in the Pay Matrix of All India
Service Pay Rules).

Pay Matrix (AIS Officers in Pay
Level-14 and above in the Pay
Matrix of All India Service Pay
Rules) are eligible to travel by air

in Executive Class.

Grade-I (b)

Employees drawing pay in Pay
Level-25 and above but below Pay
Level-28 in the Pay Matrix
(including all officers of All India
Services irrespective of Pay Level
serving in the State).

Grade-II
Employees drawing pay in Pay
Level-13 and above but below Pay
Level-25 in the Pay Matrix.

(i) Air Journey outside the State.

(ii) First Class or AC Second Class
by Rail for journey within or
outside the State.

First Class by Rail.

Note: Wherever First Class is not
available, travel in AC Third Class
may be allowed on Official Tour or
Leave Travel Concession.

In case of journey to New Delhi
where I Class is not available,
travel in II Class AC Sleeper be
allowed.

Grade-III and Grade-IV

Employees drawing pay below Pay
Level-13 in the Pay Matrix.

Second Class by Rail.

5. If the Travelling Allowance in terms of the revised entitlements now
prescribed result in reduction of the existing entitlements in the case of any
individual, groups or classes of employees, the entitlements, particularly in
respect of mode of travel, class of accommodation, etc. the same shall not be
lowered. Instead, they will continue to be governed by the earlier orders
until they become eligible, in the normal course, for the higher entitlements
in the revised pay.
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DAILY ALLOWANCE

6. The revised rates of daily allowance for the employees in
following four grades shall be as follows:-

the

Grades

Revised D.A. Rate

In Chennai

In Other Places

[1]

[2]

[3]

Grade-I

Employees drawing pay in Pay
Level-25 and above (including
officers of All India Service serving
in the State).

Rs.800/-

Rs.400/-

Grade-II

Employees drawing pay in Pay
Level-13 and above but below Pay
Level-25 in the Pay Matrix.

Rs.600/-

Rs.300/-

Grade-III

Employees drawing pay in Pay
Level-5 and above but below Pay
Level-13 in the Pay Matrix.

Rs.400/-

Rs.200/-

Grade-IV

Employees drawing pay below Pay
Level-5 in the Pay Matrix.

Rs.320/-

Rs.160/-

DAILY ALLOWANCE RATE FOR HALTS OUTSIDE THE STATE - STAY IN STATE

HEADQUARTERS AND OTHER PLACES WITHIN AND OUTSIDE THE STATE

7. The revised rates of daily allowance for halt in New Delhi and other
State Headquarters other than Chennai, for stay in Chennai and for stay in
other places within and outside the State including Union Territories shall
be as follows :

New Delhi and All Other State Other Places within and
Headquarters other than Chennai outside the State including
Chennai Union Territories
Stay in Hotel Stay in Stay in Hotel Stay in Stay in Hotel Stay in
Sl. | Category of Guest Guest Guest
No. Officers House / House / House /
: : Private : : Private : : Private
Lodging | Boarding [Boarding Lodging | Boarding [Boarding Lodging | Boarding [Boarding
& & &
Lodging] Lodging] Lodging]
(1] [2] [3] [4] [5] [6] [7] (8] [9] [10] [11]
Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs. Rs.
1. Grade-I(a) 4500* 1000 1000 4500* 900 900 4500* 600 600
2. Grade-I(b) 3000% 800 800 1800# 800 800 800 400 400
3. Grade-II 2250 600 600 1050 600 600 600 300 300
4. Grade-III 1150 400 400 750 400 400 450 200 200
5. Grade-IV 900 320 320 600 320 320 320 160 160

*Reimbursement of upto Three Star Hotel subject to maximum of Rs.4500.

 Reimbursement of upto Two Star Hotel subject to maximum of Rs.3000.
# Reimbursement of upto Two Star Hotel subject to maximum of Rs.1800.
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MILEAGE ALLOWANCE FOR JOURNEYS BY ROAD

8. The Mileage Allowance for journey performed by Car and by Motor
Cycle / Scooter / Moped shall be revised as follows.-

Mileage Allowance for Journeys

. performed by
Nc;. Grades Car Motor Cycle /

Scooter / Moped
[Per Km] [Per Km] P
[1] [2] [3] [4]
(1) | Grade-I

Employees drawing pay in Pay
Level-25 (Rs.59,300-1,87,700) Rs.12 Rs.6
or more (including officers of All
India Service serving in the
State).

(2) | Grade-II

Employees drawing pay in Pay
Level-13  (Rs.35900-1,13,500) Rs.12 Rs.6
and above but below pay in
Pay Level-25 (Rs.59,300-
1,87,700).

(3) | Grade-III
Employees drawing pay in Pay
Level-5 (Rs.18,200-57,900) Rs.6

and above but below pay in Pay
Level-13 (Rs.35900-1,13,500).

(4) | Grade-IV
Emp.loyees drawing pay below Rs.6
pay in Pay Level-5 (Rs.18,200-
57,900).

FLAT CHARGE [TERMINAL CHARGES]

9. The Terminal Charges paid for the journey between residence,
place of halt or work and Railway Station or Bus Terminal or Air Port shall
be as detailed below.-

Flat Charge

Grades [Terminal Charges]
In Chennai In Other Places
[1] [2] [3]
Grade-I
Employees drawing pay in Pay Rs.20/- Rs.20/-

Level-25 (Rs.59,300-1,87,700) or
more (including officers of All India
Service serving in the State).

Grade-II
Employees drawing pay in Pay Rs.20/- Rs.20/-
Level-13 (Rs.35900-1,13,500) and
above but below pay in Pay
Level-25 (Rs.59,300-1,87,700).




Grades

Flat Charge
[Terminal Charges]

In Chennai In Other Places

[1]

[2] [3]

Grade-III

Employees drawing pay in Pay Rs.20/- Rs.20/-
Level-5 (Rs.18,200-57,900) and

above but below pay in Pay

Level-13 (Rs.35900-1,13,500).

Grade-IV

Employees drawing pay below Rs.20/- Rs.20/-

pay in Pay Level-5
57,900).

(Rs.18,200-

TRAVELLING ALLOWANCE ON TRANSFER

10. Travel Entitlements on Transfer:
prescribed for tour shall be applicable in case of journeys on transfer. The
general conditions of admissibility prescribed shall be, however, continued

without any change.

11. Lumpsum Allowance: The lumpsum allowance payable under
Transfer Travelling Allowance for packing/loading and unloading/unpacking

The travel entitlements

shall be as shown below:--
Transfer between station at a
sl. distance
N Grades
o Beyond 8 kms. Beyond 60
but below 60 kms. kms.
[1] [2] [3] [4]
(1) | Grade-I
Employees drawing pay in Pay
Level-25  (Rs.59,300-1,87,700) or Rs.1800 Rs.3600
more (including officers of All
India Service serving in the State).
(2) | Grade-II
Employees drawing pay in Pay
Level-13 (Rs.35900-1,13,500) and Rs.1350 Rs.2850
above but below Pay Level-25
(Rs.59,300-1,87,700).
(3) | Grade-III
Employees drawing pay in Pay
Level-5 (Rs.18,200-57,900) and Rs.900 Rs.1950
above but below Pay Level-13
(Rs.35900-1,13,500).
(4) | Grade-IV
Employees drawing pay below Pay Rs.450 Rs.1050
Level-5 (Rs.18,200-57,900).
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12. Transportation of Personal Effects: There shall be no change in
the maximum limits of personal effects permissible for claim of
transportation charges by transfer by rail at railways’ risk, lorry and the
maximum limits shall continue as follows:

s1 By Goods By Passenger
No. Grades Train, Lorry, Train from
) etc. out of col.(3)
[1] [2] [3] [4]
(1) | Grade-I
Employees drawing pay in Pay
Level-25 (Rs.59,300-1,87,700) or 4500 Kg 200 Kg

more (including officers of All
India Service serving in the
State).

(2) | Grade-II
Employees drawing pay in Pay
Level-13  (Rs.35900-1,13,500) | 2000 Kg 75 Kg

and above but below Pay
Level-25 (Rs.59,300-1,87,700).

(3) | Grade-III

Employees drawing pay in Pay
Level-5 (Rs.18,200-57,900) and | 1000 Kg 40 Kg
above but below Pay Level-13
(Rs.35900-1,13,500).

(4) | Grade-IV

Employees drawing pay below 1000 Kg 40 Kg
Pay Level-5 (Rs.18,200-57,900).

13. The claim should be restricted to what would have been
admissible had the personal effects been transported by passenger and
goods trains upto the maximum limits allowed under each.

MONTHLY CEILING ON TRAVELLING ALLOWANCE

14. The existing monthly ceiling on Travelling Allowance in the revised
pay structure shall be revised as follows.-

Revised Monthly ceiling limit
1?1' Details y g
o From To
[1] [2] [3] [4]
(1) | Consequent on the increase of the Basic 10% 5%

Pay and taking note of the increase in
Daily Allowance ordered above, the
existing monthly ceiling on Travelling

Allowance shall be reduced from 10% to 15% 8%

5% of revised pay. Wherever the existing

ceiling is 15% and 12%, it shall be

reduced to 8% and 6% of revised pay. 12% 6%
(2) | In respect of Officers having jurisdiction 12% 6%

over more than one district and those
having jurisdiction more than two
districts, the monthly ceiling shall be at
6% of pay and at 7% of pay, respectively. 13% 7%
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FIXED TRAVELLING ALLOWANCE

15. The existing quantum of Fixed Travelling Allowance shall be
enhanced by 100% wherever it has not been enhanced after the last pay
revision subject to rounding off to next 50. However, the quantum of Fixed
Travelling Allowance allowed to employees on percentage of basic pay shall
be reduced to 50%.

CONVEYANCE ALLOWANCE

16. The existing rates of conveyance allowance paid to employee shall
be enhanced by 100%.

CONVEYANCE ALLOWANCE TO VISUALLY CHALLENGED, LOCOMOTOR
DISABLED AND HEARING IMPAIRED

17. The existing allowance shall be enhanced as a special case from
Rs.1,000/- per month to Rs.2,500/- per month. The other conditions for
payment of this conveyance allowance shall be continued.

LEAVE TRAVEL CONCESSION

18. The existing entitlements shall continue in the revised pay
structure without any change.

19. The terms and conditions governing the sanction of the above
allowances shall remain unchanged except to the extent modified by this

order.
20. The above orders shall take effect from 1st October, 2017.

21. These orders shall apply to the Government employees and
teachers including employees of local bodies and also to the teachers and

employees in aided educational institutions.

22. Amendments to the Tamil Nadu Travel Allowance Rules, 2005 and

Tamil Nadu Special Pay and Allowances Rules will be issued separately.
(BY ORDER OF THE GOVERNOR)

K.SHANMUGAM
ADDITIONAL CHIEF SECRETARY TO GOVERNMENT

To
All Secretaries to Government.
The Secretary, Legislative Assembly, Secretariat, Chennai-600 009.
The Secretary to the Governor, Chennai--32.
The Comptroller, Governors Household, Raj Bhavan, Chennai-32.
The Secretary to the Governor, Chennai-32.
The Governor's Secretariat, Raj Bhavan, Guindy, Chennai- 600 032.
All Departments of Secretariat (OP / Bills), Chennai - 9'
All Heads of Departments.
All Collectors / All District Judges / All Chief Judicial Magistrates.
The Accountant General (Accounts & Entitlements), Chennai- 600 018.
The Accountant General (Accounts & Entitlements) Chennai-600 018 (By name).
The Principal Accountant General (Audit-I), Chennai-600 018.
The Principal Accountant General (Audi-I), Chennai-600 018 (By name).
The Accountant General (Audit-II), Chennai-600 018.
The Accountant General (Audit-II), Chennai-600 018 (By name).
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The Accountant General (CAB), Chennai-600 009 / Madurai.
The Registrar General, High Court, Chennai-600 104.
The Chairman, Tamil Nadu Public Service Commission, Chennai-600 003.
The Registrar of all Universities in Tamil Nadu.
The Director of Treasuries and Accounts, Chennai-35.
The Director of Pension, Chennai-600 035.
The Director of Local Fund Audit, Chennai-35.
The Pension Pay Officer, Chennai- 600 035.
The Pay and Accounts Officer, Secretariat, Chennai-9.
The Pay and Accounts Officer, (North / South / East) Chennai- 1 / 35/ 5.
The Pay and Accounts Officer, Madurai - 625 001.
All Treasury Officers / Sub-Treasury Officers.
The Commissioner, Corporation of Chennai/ Madurai/ Coimbatore /Tiruchirapalli/
Salem / Tirunelveli, Tuticorin, Vellore, Tirupur, Erode.
All State-Owned Corporations and Statutory Boards
All Divisional Development Officers / Revenue Divisional Officers/ Tahsildars.
All Block Development Officers / Municipal Commissioners. All Chief Educational
Officers / Panchayat Union Commissioners.
The Project Co-ordinator, Tamil Nadu Integrated Nutrition Project, No.570, Anna
Salai, Chennai-18.
All Recognised Service Associations.
Copy to:
The Secretary to Hon'ble Chief Minister, Chennai-9.
The Deputy Secretary to Hon'ble Deputy Chief Minister, Chennai-9.
The Senior Personal Assistant to Hon'ble Chief Minister, Chennai-9.
The Private Secretary to Chief Secretary to Government, Chennai-9.
The Senior Private Secretary to Additional Chief Secretary to Government, Finance
Department, Chennai-9,
The Senior Research Officer, Pay Research Unit, Ministry of Finance (Department of
Expenditure) Room No.261, North Block, New Delhi.
Stock File / Spare Copies.

-/ Forwarded : By Order /-
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